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5ŜŀƴΩǎ aŜǎǎŀƎŜ 
 

The strategic plan is a living process for the School of Economics and Management of the University 

of Cyprus. The annual report as an assessment of our efforts, is thus part of our continuous 

improvement. 

The year 2020 was, undeniably, a challenging but successful year for the School regarding the effects 

of the COVID-19 pandemic.  

The School remained focused on its strategic objectives in these uncertain times and determined new 

and complementary ways of operating and continuing on its path to excellence. Its commitment to 

quality teaching and learning is a given, whether the lectures are offered in the classroom or online. 

The same applies to the research conducted at the School. During the pandemic, significant lessons 

were learned. The SŎƘƻƻƭΩǎ Ŧaculty and other personnel employed advanced technology and 

communicated directly with students and wider stakeholders and strategic partners to offer and 

provide support during this difficult period. 

Our mission and the strategic directions chosen, are daily guides for decision making. Our School is on 

track in pursuing our strategic directions of internationalization, engagement, innovation, and service. 

The following are some examples: 

- hǳǊ {ŎƘƻƻƭΩǎ initial self-evaluation report (iSER) was successfully approved, with flying colors, by 

the Association to Advance Collegiate Schools of Business (AACSB) Initial Accreditation Committee, 

setting our School a step closer to accreditation. 

- Our School proceeded with the establishment of the Academic Council and Advisory Council, 

enhancing our strategic partnerships and linkage with academia, business, and society. 

- The School has maintained its international ranking position worldwide and in Europe.  

- We have mobilized our research and scholarship to make a meaningful difference in society. Our 

research output has been substantial, with significant research output published in leading 

journals. 

- Even under the circumstances of the COVID-19 pandemic, our School has organized a notable 

number of online public events. 

- We continuously aim to be a bridge between our students, scholars, and the community. 

The year 2020 was a demanding yet fruitful year, and 2021 is expected to be a catalytic year for the 

School. We have accepted the challenge of uncertainty and reaffirmed our commitment, with strong 

belief in our potential. 

 

Professor Andreas Charitou, Dean  
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ɮ. Our School at a Glance 
 

The School of Economics and Management of the University of Cyprus is in the capital of Cyprus, 

Nicosia and has its own premises on the university campus.  It is one of the first three faculties 

established at the University of Cyprus in 1989, and it admitted its first students through national 

entrance examinations in 1992. Its first graduates entered the labor market in 1996. Since then, more 

than 6000 students have graduated from one of the three departments of the School.  

With 48 faculty members and 19 administrative staff, the School actively serves 

more than 1400 students currently enrolled in its undergraduate and graduate 

programs. We are very proud to have the 2010 Nobel Laureate in Economics, Sir 

Christopher Pissarides, in ƻǳǊ {ŎƘƻƻƭΩǎ ŦŀŎǳƭǘȅΦ !ƭƭ ǎǘŀŦŦ ǿƻǊƪ ǘƻƎŜǘƘŜǊ ŀǎ ŀ ǘŜŀƳΣ 

bringing about a wide range of perspectives for teaching, instruction, decision- 

making, and problem- solving. The faculty vigorously pursues research projects 

and training in issues of unyielding regional and global significance. 

The School consists of three departments and two research centers: 

¶ 5ŜǇŀǊǘƳŜƴǘ ƻŦ !ŎŎƻǳƴǘƛƴƎ ŀƴŘ CƛƴŀƴŎŜ 

¶ 5ŜǇŀǊǘƳŜƴǘ ƻŦ .ǳǎƛƴŜǎǎ ŀƴŘ tǳōƭƛŎ !ŘƳƛƴƛǎǘǊŀǘƛƻƴ 

¶ 5ŜǇŀǊǘƳŜƴǘ ƻŦ 9ŎƻƴƻƳƛŎǎ 

¶ 9ŎƻƴƻƳƛŎǎ wŜǎŜŀǊŎƘ /ŜƴǘŜǊ ό/ȅǇ9w/ύ 

¶ /ŜƴǘŜǊ ŦƻǊ .ŀƴƪƛƴƎ ŀƴŘ CƛƴŀƴŎŜ 

 
 

 

Andreas Charitou  
Professor, Dean of the School of 
Economics and Management 

 

Costas Hadjiyiannis  
Associate Professor, Vice-Dean 
of the School of Economics and 
Management 

 

Sofronis Clerides  
Professor, Chair of the 
Department of Economics 

 

Irene Karamanou 
Associate Professor, Chair of 
the Department of Accounting 
and Finance 

 

Andreas Soteriou 
Professor, Chair of the 
Department of Business and Public 
Administration 

  

 
 
 
 
 
 

Prof C. Pissarides,  
2010 Nobel Laureate 
in Economics 
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Our School in Numbers 

17 Study Degrees 

1442 
 

Enrolled 
Students 

43 
 

New 
Publications 

48 
 

Faculty 
Members 

19 
 

Professional 
Staff 

35 Public Events 
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Programs of Study 
 

The School offers undergraduate students a wide range of major and minor course options in the fields 

of economics, management, marketing, operations management, accounting, and finance. The faculty 

aims to provide a unique program of high-quality education, serving as a starting point for potential 

career development while proactively preparing graduates for the requirements of a highly 

competitive labor market. In 2020, the School of Economics and Management offered a variety of 

bŀŎƘŜƭƻǊΩǎΣ mŀǎǘŜǊΩǎ ŀƴŘ tƘ5 ǇǊƻƎǊŀƳǎ, as follows.  

¶ .ŀŎƘŜƭƻǊΩǎ ǇǊƻƎǊŀƳǎΥ 

Degree Department 
Accounting 

Accounting and Finance 
Finance 

Management 

Business and Public Administration Operations Management 

Marketing 

International, European, and Economic Studies 

Economics Economics 

Mathematics and Economics 

 

¶ aŀǎǘŜǊΩǎ ǇǊƻƎǊŀƳǎΥ 

Degree Department 

Finance Accounting and Finance 

ɾɰɮ όƛƴ 9ƴƎƭƛǎƘ full-time/part-time, in 
Greek part-time) 

Accounting and Finance & Business and Public Administration 

Economic Analysis Economics 

Monetary and Financial Economics Economics 

TIME-MBE  
Economics (joint degree program with the University of Crete and 
Wageningen University & Research) 

Human Resource Management Business and Public Administration 
 

¶ tƘ5 tǊƻƎǊŀƳǎΥ 

Degree Department 
Finance Accounting and Finance 
Business Administration Business and Public Administration 
Economics Economics 

  

SCHOLARSHIPS  
available on merit 
+ no fees for EU  

undergraduate students 

INTERNSHIPS/PLACEMENTS 
ADVANCED CAREER  

DEVELOPMENT 

GLOBAL AWARDS  

31 global awards since 2008 for the 

ICAEW professional qualification 

exams 

EXEMPTIONS  

12 exemptions from ICAEW exams 

9 exemptions from ACCA exams  
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Students and Degrees Awarded 
 

In 2020, our School enrolled a total of 1442 

students, a 4.8% increase in comparison to 

the number of students enrolled in 2019 

(1376); 77% of the total were students 

enrolled at the undergraduate level, 21% at 

the postgraduate level, and 2% at the doctoral 

level. A total of 862 students were female 

(60%) and 580 were male (40%). 

In the Fall Semester of 2020, 418 new 

students enrolled in the School of Economics 

and Management, comprising 264 bachelorΩǎ 

student admissions, 148 masterΩǎ student admissions, and 6 PhD student admissions. The number of 

new bachelorΩǎ students has risen by 3.94% compared to the previous year, while the number of new 

masterΩǎ and PhD students has also risen by 4% compared to the previous year. 

 

 

In 2020, our School awarded a total number of 321 degrees (see Table 1). 

Table 1: Degrees Awarded 

Degree Level Number of Degrees Awarded 

BachelorΩǎ Level 190 

MasterΩǎ Level 125 

PhD Level     6 

0
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Fall 2019 Fall 2020

New Student Admissions

Total Bachelor Master PhD

1117

297

28

Number of Enrolled Students 
per level of study in 2020

Bachelor Master PhD



7 
 

Personnel 
 

At the School of Economics and 

Management, our personnel is our 

greatest investment. We believe it is 

important to create an environment that 

promotes respect, equal opportunities, 

and diversity and encourages everybody 

to achieve their full potential. Our staff 

are encouraged to undertake 

responsibilities associated with the 

School and to contribute to the general 

success of the University of Cyprus. 

This section provides an overview of the 

School of Economics and Management 

workforce. We present a range of key 

human resource indicators, including the 

number of staff broken down by position, 

gender, age, and nationality. 

During 2020, 67 full-time staff were 

employed at the School of Economics and 

Management: 48 faculty members and 19 

administrative personnel, of whom 59.7% 

were male and 40.3% were female. A total 

of 15% of our academic staff are 

international or European. 

A full list of our faculty members and 

administrative staff is included in the 

Annex. 

 

During 2020, two new faculty members joined our School: 

¶ !ƴƎŜƭƻǎ DŜƻǊƎƘƛƻǳΣ !ǎǎƛǎǘŀƴǘ tǊƻŦŜǎǎƻǊ 

5ŜǇŀǊǘƳŜƴǘ ƻŦ .ǳǎƛƴŜǎǎ ŀƴŘ tǳōƭƛŎ !ŘƳƛƴƛǎǘǊŀǘƛƻƴ 

tƘ5 LƳǇŜǊƛŀƭ /ƻƭƭŜƎŜ [ƻƴŘƻƴ 

wŜǎŜŀǊŎƘ ƛƴǘŜǊŜǎǘǎΥ 5ŜǾŜƭƻǇƳŜƴǘ ƻŦ ǘǊŀŎǘŀōƭŜ ŎƻƳǇǳǘŀǘƛƻƴŀƭ ƳŜǘƘƻŘǎ ŦƻǊ 

ǘƘŜ ǎƻƭǳǘƛƻƴ ƻŦ ǎǘƻŎƘŀǎǘƛŎ ŀƴŘ Ǌƻōǳǎǘ ƻǇǘƛƳƛȊŀǘƛƻƴ ǇǊƻōƭŜƳǎ ǿƛǘƘ 

ŀǇǇƭƛŎŀǘƛƻƴǎ ƛƴ ƻǇŜǊŀǘƛƻƴǎ ƳŀƴŀƎŜƳŜƴǘΣ ƘŜŀƭǘƘŎŀǊŜΣ ŀƴŘ ŜƴŜǊƎȅ 

 

¶ 9ƭŜƴƛ !ǊƛǎǘƻŘŜƳƻǳΣ [ŜŎǘǳǊŜǊ 

5ŜǇŀǊǘƳŜƴǘ ƻŦ 9ŎƻƴƻƳƛŎǎ 

tƘ5 ¦ƴƛǾŜǊǎƛǘȅ /ƻƭƭŜƎŜ [ƻƴŘƻƴ 

wŜǎŜŀǊŎƘ ƛƴǘŜǊŜǎǘǎΥ ¢ƘŜƻǊŜǘƛŎŀƭ ŀƴŘ ŀǇǇƭƛŜŘ ŜŎƻƴƻƳŜǘǊƛŎǎΣ ŀǇǇƭƛŜŘ 

ƛƴŘǳǎǘǊƛŀƭ ƻǊƎŀƴƛȊŀǘƛƻƴ 
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Newly Formed Bodies 
 

Our School aims to develop strong partnerships with international universities, enhancing its standing 

in academia. We also aim to receive advice and counsel from the local business community on issues 

ǊŜƭŀǘŜŘ ǘƻ ǘƘŜ {ŎƘƻƻƭΩǎ ǎǘǊŀǘŜƎƛŎ Ǉƭŀƴ by reviewing its mission, strategic objectives and pillars, learning 

goals, and curriculum content. 

To this end, the School Council has recently approved the establishment and mandate of the Academic 

Council and the Advisory Council, consisting of external members and internal ex officio members 

(dean, vice-dean, and department chairs). 

 

Academic Council 

The Academic Council of the School consists of distinguished academics from leading foreign 

universities who are widely recognized for their remarkable contributions to research and education. 

¢ƘŜ !ŎŀŘŜƳƛŎ /ƻǳƴŎƛƭ ŀƛƳǎ ǘƻ ŜƴƘŀƴŎŜ ǘƘŜ {ŎƘƻƻƭΩǎ ƭƛƴƪŀƎŜǎ ǿƛǘƘ ǘƘŜ Ǝƭƻōŀƭ ŜŘǳŎŀǘƛƻƴ ŀƴŘ ǊŜǎŜŀǊŎƘ 

community through a continuous interactive process with leading academic experts, maintaining 

excellence and achieving its goals in research, teaching, and impacts on society. The Academic Council 

serves as an advisory body to the School, developing and recommending strategies related to the 

{ŎƘƻƻƭΩǎ Ƴƛǎǎƛƻƴ ƻŦ research and education. In collaboration with the Academic Council, the School 

aims to further develop strategies toward learning and teaching, research, student support, and 

quality assurance while strengthening its reputation within the global academic community.  

Academic Council Members: 

 

Sir Christopher Pissarides (Chair) 
Nobel Laureate, Professor of European 
Studies, Univ. of Cyprus and Regius 
Professor of Economics, LSE 

 

Vasiliki Skreta (Vice-Chair) 
Professor, Department of 
Economics, University of Texas at 
Austin 

 

Mary Barth  
Joan E. Horngren Professor of 
Accounting, Emerita, Stanford 
University 

 

George Constantinides 
Leo Melamed Professor of Finance, 
University of Chicago Booth School 
of Business 

 

Martha Feldman 
Johnson Chair for Civic Governance 
and Public Management, University  

of California, Irvine 
 

Ravi Kumar 
Emeritus Professor, Marshall 
School of Business, University of 
Southern California 

 

Haresh Sapra 
Charles T. Horngren Professor of 
Accounting, University of Chicago 
Booth School of Business 

 

Lakshmanan Shivakumar 
Lord David Sainsbury of Turville 
Professor, London Business School 

 

Jan van Ours 
Professor of Applied Economics, 
Erasmus School of Economic 
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Advisory Council 

The Advisory Council of the School consists of prominent personalities and distinguished professionals 

from the local and international business world. The Advisory Council serves as an advisory body on 

ŀƴȅ ŀǎǇŜŎǘ ƻŦ ǘƘŜ {ŎƘƻƻƭΩǎ ǎǘǊŀǘŜƎȅ, such as the implementation of its vision, present and future goals, 

pursuit of close collaboration and interaction with the academic and business worlds, as well as the 

learning experience offered. Therefore, the School receives advisory guidance from individuals with 

remarkable morals, prestige, and experience, whose know-how and skills contribute significantly to 

the benefit of the School and the students who are the ǿƻǊƭŘΩǎ future innovators and entrepreneurs. 

Advisory Council Members: 

 

Michael Sarris (Chair) 
Former Minister of Finance of the 
Republic of Cyprus (2005-2008) 

 

Alexis Photiades (Vice-Chair) 
Managing Director, Photos 
Photiades Group 

 

Rea Georgiou 
Accountant General at Treasury of  
the Republic of Cyprus 

 

Lenia Iacovides 
Director, Great Place to Work 
Cyprus 

 

Miltos Kambourides 
Founder and Managing Partner, 
Dolphin Capital Partners 

 

Symenon Kassianides 
Chairman and CEO, Hyperion 
Systems Engineering Group 

 

Takis Klerides 
Chair, Cyprus Economy and 
Competitiveness Council 

 

Rena Rouvitha Panou 
Chairman, Cyprus 
Telecommunications Authority 
(Cyta) 

 

Christos Stylianides 
Former Commissioner for 
Humanitarian Aid and Crisis 
Management 

 

Demetris Vakis 
Board Member, Head of Family 
Business KPMG in Cyprus 

 

Ex Officio Members of the Academic and Advisory Councils  

Andreas Charitou, Professor, Dean of the School of Economics and Management 

Costas Hadjiyiannis, Associate Professor, Vice-Dean of the School of Economics and Management 

Sofronis Clerides, Professor, Chair of the Department of Economics  

Irene Karamanou, Associate Professor, Chair of the Department of Accounting and Finance  

Andreas Soteriou, Professor, Chair of the Department of Business and Public Administration   
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B. Strategic Planning 2018ς2020 
 

The 2018-2020 Strategic Plan of our school, namely, GREAT, is based on five pillars, consisting of key 

performance indicators (KPIs) that are evaluated on an annual basis. In our 2018ς2020 Strategic Plan, 

we set out how the School, through education, research, and partnership links with the local 

ŎƻƳƳǳƴƛǘȅ ŀƴŘ ǘƘŜ ǿƻǊƭŘ ŀǘ ƭŀǊƎŜΣ ǿƛƭƭ ŜȄǘŜƴŘ ǘƘŜ ōƻǳƴŘŀǊƛŜǎ ƻŦ ƪƴƻǿƭŜŘƎŜ ŀƴŘ ƛƳǇǊƻǾŜ ǇŜƻǇƭŜΩǎ 

lives, pursue excellence, inspire innovation, and benefit society and the environment. This section 

presents the five main pillars: Global Recognition and Diversity; Research and Scholarship; 

Engagement, Service, and Outreach; Asset and Resource Management; Teaching and Learning 

Experience. 

The year 2020 has been a challenging one for the School regarding the effects of the COVID-19 

pandemic: public, social, and private life was disrupted, and some of the KPIs of our Strategic Planning 

were therefore affected. However, the School maintained a high level of performance and excellence 

in most indicators. Table 2 presents the KPIs used to measure the achievement of our goals. 

 

 Table 2: Key Performance Indicators per Strategic Pillar 

 Pillar KPI 2019 2020 Change 

G PILLAR 1  

(1) Ranking, international recognition 
      University rankings: 
         - TIMES (business and economics) 
         - ARWU (management) 
         - QS (economics and econometrics) 
      Research rankings: 
         - Dallas 
         - Arizona 
         - Tilburg 
         - Brigham Young University 

 
 

301ς400 
301ς400 
451ς500 

 
221 
192   
213 
227 

 
 

401ς500 
401ς500 
451ς500 

 
230 
192 

214 
205 

 
 
Ҩ 
Ҩ 
- 
 
Ҩ 
- 
Ҩ 
ҧ 

(2) Accreditation, AACSB Launch proc. iSER ҧ 

R PILLAR 2  

(3) Publications (total) 36 43 ҧ 

(3.1) Publications (in highly regarded + leading journals) 28 31 ҧ 

(3.2) Publications (in leading journals) 13 14 ҧ 

(3.3) Publications per capita (total) 0.88 1 ҧ 

(3.4) Publications per capita (in highly reg. + Lead. journ.) 0.68 0.72 ҧ 

(3.5) Publications per capita (in leading journals) 0.32 0.33 ҧ 

(4) Citations (Scopus) 3551 4458 ҧ 

(4.1) Citations per capita (Scopus) 86.61 103.67 ҧ 

E PILLAR 3  (5) Organization of open/public/other events 60 42 *  

A PILLAR 4 

(6) Level of external research funding ϵ629,186 ϵ300,590 Ҩ 

(7) New projects obtained 5 3 Ҩ 

(8) External active projects 16 13 Ҩ 

T PILLAR 5  

(9) Instructor teaching index (student survey) 4.2 4.2 - 

(10) Student mobility (Erasmus +) incoming 74 17 *  

(11) Student mobility (Erasmus +) outgoing 60 42 *  

(12) Graduate outcomes (LL-employability) NA 96.2% - 

  (13) Internship participation 254 205 *  

* This indicator was affected by the COVID-19 pandemic. The measure is not comparable with the previous yearΩǎ. 
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Strategic Pillar 1: GLOBAL RECOGNITION AND DIVERSITY 
 

One of ǘƘŜ {ŎƘƻƻƭΩǎ main goals is to improve its international standing 

and maintain its status in the region, as well as, to encourage students, 

faculty, and staff to embrace diversity and inclusion, encompassing a 

broad range of individual experiences.  

We have set the following two KPIs for measuring and evaluating our 

performance. 

KPI 1: International Rankings 

University Rankings 

Our School has high university-wide rankings. The three highly influential and widely observed ranking 

agencies listed in Table 3 rank our university among the top 500 worldwide. 

Table 3: International University Rankings 

Ranking Subject EU Rank (2020) Global Rank (2020) 

TIMES Business and economics 158ς204 401ς500 

ARWU Management 136ς186 401ς500 

QS Economics and econometrics 173ς188 451ς500 

 

¶ ¢ƘŜ ¢ƛƳŜǎ IƛƎƘŜǊ 9ŘǳŎŀǘƛƻƴ ²ƻǊƭŘ ¦ƴƛǾŜǊǎƛǘȅ wŀƴƪƛƴƎǎ1 ό¢La9{ύ ŀǎǎŜǎǎŜǎ ǳƴƛǾŜǊǎƛǘƛŜǎ ōŀǎŜŘ 

ƻƴ мо ŎŀƭƛōǊŀǘŜŘ ǇŜǊŦƻǊƳŀƴŎŜ ƛƴŘƛŎŀǘƻǊǎ ǘƘŀǘ ƳŜŀǎǳǊŜ ŀƴ ƛƴǎǘƛǘǳǘƛƻƴΩǎ ǇŜǊŦƻǊƳŀƴŎŜ ƛƴ ǘŜǊƳǎ 

ƻŦ ǘŜŀŎƘƛƴƎΣ ǊŜǎŜŀǊŎƘΣ ƪƴƻǿƭŜŘƎŜ ǘǊŀƴǎŦŜǊΣ ŀƴŘ ƛƴǘŜǊƴŀǘƛƻƴŀƭ ƻǳǘƭƻƻƪΦ ¢ƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ /ȅǇǊǳǎ 

ƛǎ ǊŀƴƪŜŘ ŀƳƻƴƎ ǘƘŜ ǘƻǇ нлп ŀŎŀŘŜƳƛŎ ƛƴǎǘƛǘǳǘƛƻƴǎ ƛƴ ǘƘŜ 9¦ ŀƴŘ ƛƴ ǘƘŜ ǘƻǇ рлл Ǝƭƻōŀƭƭȅ ƛƴ 

ōǳǎƛƴŜǎ ŀƴŘ ŜŎƻƴƻƳƛŎǎΦ 

¶ ¢ƘŜ !ŎŀŘŜƳƛŎ wŀƴƪƛƴƎ ƻŦ ²ƻǊƭŘ ¦ƴƛǾŜǊǎƛǘƛŜǎ2 ό!w²¦ύΣ ŀƭǎƻ ƪƴƻǿƴ ŀǎ ǘƘŜ {ƘŀƴƎƘŀƛ wŀƴƪƛƴƎΣ 

ǳǎŜǎ ǎƛȄ ƻōƧŜŎǘƛǾŜ ƛƴŘƛŎŀǘƻǊǎ ǘƻ Ǌŀƴƪ ǿƻǊƭŘ ǳƴƛǾŜǊǎƛǘƛŜǎΣ ƛƴŎƭǳŘƛƴƎ ǘƘŜ ƴǳƳōŜǊ ƻŦ ǇŀǇŜǊǎ 

ŀǳǘƘƻǊŜŘΣ ǘƘŜ ƴǳƳōŜǊ ƻŦ ŎƛǘŀǘƛƻƴǎΣ ƛƴǘŜǊƴŀǘƛƻƴŀƭ ǊŜǎŜŀǊŎƘ ŎƻƭƭŀōƻǊŀǘƛƻƴΣ ǘƘŜ ƴǳƳōŜǊ ƻŦ 

ǇǳōƭƛŎŀǘƛƻƴǎ ƛƴ ǘƻǇ ƧƻǳǊƴŀƭǎΣ ŀƴŘ ǘƘŜ ƴǳƳōŜǊ ƻŦ ƛƴǎǘƛǘǳǘƛƻƴ ǎǘŀŦŦ ǿƛƴƴƛƴƎ ŀ ǎƛƎƴƛŦƛŎŀƴǘ ŀǿŀǊŘΦ 

¢Ƙƛǎ ǊŀƴƪƛƴƎ ǇƭŀŎŜǎ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ /ȅǇǊǳǎ ƛƴ ǘƘŜ ǘƻǇ мус ǳƴƛǾŜǊǎƛǘƛŜǎ ƛƴ ǘƘŜ 9¦ ŀƴŘ ƛƴ ǘƘŜ ǘƻǇ 

рлл Ǝƭƻōŀƭƭȅ ƛƴ ǘƘŜ ŦƛŜƭŘ ƻŦ ƳŀƴŀƎŜƳŜƴǘΦ 

¶ ¢ƘŜ v{ ²ƻǊƭŘ ¦ƴƛǾŜǊǎƛǘȅ wŀƴƪƛƴƎǎ3 ŜǾŀƭǳŀǘŜǎ ǳƴƛǾŜǊǎƛǘƛŜǎ ŀŎŎƻǊŘƛƴƎ ǘƻ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ǎƛȄ 

ƳŜǘǊƛŎǎΥ ŀŎŀŘŜƳƛŎ ǊŜǇǳǘŀǘƛƻƴΣ ŜƳǇƭƻȅŜǊ ǊŜǇǳǘŀǘƛƻƴΣ ŦŀŎǳƭǘȅκǎǘǳŘŜƴǘ ǊŀǘƛƻΣ Ŏƛǘŀǘƛƻƴǎ ǇŜǊ ŦŀŎǳƭǘȅΣ 

ƛƴǘŜǊƴŀǘƛƻƴŀƭ ŦŀŎǳƭǘȅ ǊŀǘƛƻΣ ŀƴŘ ƛƴǘŜǊƴŀǘƛƻƴŀƭ ǎǘǳŘŜƴǘ ǊŀǘƛƻΦ CƻǊ ǘƘŜ ȅŜŀǊ нлнлΣ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ 

/ȅǇǊǳǎ ƛǎ ǊŀƴƪŜŘ ŀƳƻƴƎ ǘƘŜ ǘƻǇ муу ƛƴǎǘƛǘǳǘƛƻƴǎ ƛƴ ǘƘŜ 9¦ ŀƴŘ ƛƴ ǘƘŜ ǘƻǇ рлл Ǝƭƻōŀƭƭȅ ƛƴ 

ŜŎƻƴƻƳƛŎǎ ŀƴŘ ŜŎƻƴƻƳŜǘǊƛŎǎΦ  

 

 

 

  

 
1 https://bit.ly/3sjza7n  
2 https://bit.ly/3wN4ApP  
3 https://bit.ly/326gzAL  

Global Recognition and Diversity 

Research and Scholarship 

Engagement, Service and Outreach 

Asset and Resource Management 

Teaching and Learning Experience 

https://bit.ly/3sjza7n
https://bit.ly/3wN4ApP
https://bit.ly/326gzAL
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Research-Oriented Rankings 

The School has also been distinguished in various research-oriented rankings, and it is placed ahead 

of several leading universities in the European Union and globally. Its research performance is 

reflected in the four global rankings listed in Table 4 that the School monitors annually. 

Table 4: International Research-Oriented Rankings 

Ranking 
EU Rank 

(1995ς2020) 
Global Rank 
(1995ς2020) 

Target 2020 
(Global) 

UTD Top 100 Business School Research 44 230 220 

Arizona State University 35 192 200 

Tilburg University 77 214 200 

BYU Accounting Research Rankings 20 205 220 

 

¶ ¢ƘŜ ¦¢5 ¢ƻǇ млл .ǳǎƛƴŜǎǎ {ŎƘƻƻƭ wŜǎŜŀǊŎƘ wŀƴƪƛƴƎǎ4 ƻŦ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ 5ŀƭƭŀǎΣ ǿƘƛŎƘ Ǌŀƴƪǎ 

ǎŎƘƻƻƭǎ ōŀǎŜŘ ƻƴ ǘƘŜƛǊ ŦŀŎǳƭǘƛŜǎΩ ǇǳōƭƛŎŀǘƛƻƴǎ ƛƴ ǘƘŜ нп ƭŜŀŘƛƴƎ ōǳǎƛƴŜǎǎ ƧƻǳǊƴŀƭǎ ǎƛƴŎŜ мффлΦ 

¢Ƙƛǎ ǊŀƴƪƛƴƎ ǇƭŀŎŜǎ ƻǳǊ {ŎƘƻƻƭ ппǘƘ ƛƴ ǘƘŜ 9¦ ŀƴŘ нолǘƘ ƛƴ ǘƘŜ ǿƻǊƭŘΣ ǘŀƪƛƴƎ ŀƭƭ ƧƻǳǊƴŀƭǎ ƛƴǘƻ 

ŎƻƴǎƛŘŜǊŀǘƛƻƴ όмффрςнлнлύΦ ¢ƘŜ ¦¢5 bŀǾŜŜƴ WƛƴŘŀƭ {ŎƘƻƻƭ ƻŦ aŀƴŀƎŜƳŜƴǘ Ƙŀǎ ŎǊŜŀǘŜŘ ŀ 

ŘŀǘŀōŀǎŜ of the titles and author affiliations of papers published in 24 leading business 

journals since 1990Φ ¢Ƙƛǎ ƛƴŦƻǊƳŀǘƛƻƴ ƛǎ ǳǎŜŘ ǘƻ ǇǊƻǾƛŘŜ ǘƘŜ ǘƻǇ млл ōǳǎƛƴŜǎǎ ǎŎƘƻƻƭ ǊŀƴƪƛƴƎǎ 

ǎƛƴŎŜ мффлΣ ōŀǎŜŘ ƻƴ ǘƘŜ ǘƻǘŀƭ ŎƻƴǘǊƛōǳǘƛƻƴǎ ƻŦ ŜŀŎƘ ǎŎƘƻƻƭΩǎ ŦŀŎǳƭǘȅΦ 

¶ ¢ƘŜ !ǊƛȊƻƴŀ {ǘŀǘŜ ¦ƴƛǾŜǊǎƛǘȅ wŀƴƪƛƴƎ5 Ŏƻǳƴǘǎ ǘƘŜ ƴǳƳōŜǊ ƻŦ ŀǊǘƛŎƭŜǎ ǇǳōƭƛǎƘŜŘ ōȅ ŜŀŎƘ ǎŎƘƻƻƭΩǎ 

ŦŀŎǳƭǘȅ ƛƴ ǘƘŜ ǘƻǇ ŦƛƴŀƴŎŜ ƧƻǳǊƴŀƭǎΦ Lǘ ǇƭŀŎŜǎ ƻǳǊ {ŎƘƻƻƭ орǘƘ ƛƴ ǘƘŜ 9¦ ŀƴŘ мфнƴŘ ƛƴ ǘƘŜ ǿƻǊƭŘ 

όмффрςнлнлύΦ ¢Ƙƛǎ ǊŀƴƪƛƴƎ ŎƭŀǎǎƛŦƛŜǎ ŦƛƴŀƴŎŜ ŘŜǇŀǊǘƳŜƴǘǎ ōŀǎŜŘ ƻƴ ǘƘŜ ƴǳƳōŜǊ ƻŦ ǇǳōƭƛŎŀǘƛƻƴǎ 

ǎƛƴŎŜ мффл ƛƴ ǘƘŜ ǘƻǇ ŦƻǳǊ ƧƻǳǊƴŀƭǎ ƛƴ ŦƛƴŀƴŎŜΥ ¢ƘŜ WƻǳǊƴŀƭ ƻŦ CƛƴŀƴŎŜΣ WƻǳǊƴŀƭ ƻŦ CƛƴŀƴŎƛŀƭ 

9ŎƻƴƻƳƛŎǎΣ WƻǳǊƴŀƭ ƻŦ CƛƴŀƴŎƛŀƭ ŀƴŘ vǳŀƴǘƛǘŀǘƛǾŜ !ƴŀƭȅǎƛǎΣ ŀƴŘ ¢ƘŜ wŜǾƛŜǿ ƻŦ CƛƴŀƴŎƛŀƭ {ǘǳŘƛŜǎΦ 

¶ ¢ƘŜ ¢ƛƭōǳǊƎ ¦ƴƛǾŜǊǎƛǘȅ wŀƴƪƛƴƎΣ6 ǿƘƛŎƘ Ŏƻǳƴǘǎ ǇǳōƭƛŎŀǘƛƻƴǎ ƛƴ тф ƭŜŀŘƛƴƎ ŜŎƻƴƻƳƛŎ ƧƻǳǊƴŀƭǎΣ 

ǇƭŀŎŜǎ ƻǳǊ {ŎƘƻƻƭ ттǘƘ ƛƴ ǘƘŜ 9¦ ŀƴŘ нмпǘƘ ƛƴ ǘƘŜ ǿƻǊƭŘ ŦƻǊ ǘƘŜ ǇŜǊƛƻŘ мффрςнлнлΦ ¢ƘŜ ¢ƛƭōǳǊƎ 

¦ƴƛǾŜǊǎƛǘȅ 9ŎƻƴƻƳƛŎǎ wŀƴƪƛƴƎΣ ŎǊŜŀǘŜŘ ōȅ ǘƘŜ /Ŝƴǘ9w ŦƻǊ wŜǎŜŀǊŎƘ ƛƴ 9ŎƻƴƻƳƛŎǎ ŀƴŘ .ǳǎƛƴŜǎǎ 

ŀǘ ¢ƛƭōǳǊƎ ¦ƴƛǾŜǊǎƛǘȅΣ ŎƻǾŜǊǎ ǇǳōƭƛŎŀǘƛƻƴǎ ƛƴ тф ƭŜŀŘƛƴƎ ŜŎƻƴƻƳƛŎǎ ƧƻǳǊƴŀƭǎ ŀƴŘ Ǌŀƴƪǎ 

ŜŎƻƴƻƳƛŎǎ ǎŎƘƻƻƭǎ ǿƻǊƭŘǿƛŘŜ ōŀǎŜŘ ƻƴ ǘƘŜƛǊ ŦŀŎǳƭǘȅ ǇǳōƭƛŎŀǘƛƻƴǎ ǎƛƴŎŜ мффлΦ 

¶ ¢ƘŜ .¦̧ !ŎŎƻǳƴǘƛƴƎ wŜǎŜŀǊŎƘ wŀƴƪƛƴƎǎ7 Ŏƻǳƴǘ ǊŜǎŜŀǊŎƘ ǇŀǇŜǊǎ ǘƘŀǘ ŀŘŘǊŜǎǎ ǘƻǇƛŎŀƭ ŎƻƴǘŜƴǘ ƛƴ 

ŦƛƴŀƴŎƛŀƭ ŀŎŎƻǳƴǘƛƴƎΣ ŦƛƴŀƴŎƛŀƭ ƳŀǊƪŜǘǎΣ ŀƴŘ ŘŜŎƛǎƛƻƴ ƳŀƪƛƴƎ ōŀǎŜŘ ƻƴ ŦƛƴŀƴŎƛŀƭ ŀŎŎƻǳƴǘƛƴƎ 

ƛƴŦƻǊƳŀǘƛƻƴΣ ǇǳōƭƛǎƘŜŘ ƛƴ ǘƘŜ ƘƛƎƘŜǎǘπǊŀǘŜŘ ŀŎŎƻǳƴǘƛƴƎ ƧƻǳǊƴŀƭǎΦ ¢ƘŜ ǊŀƴƪƛƴƎ ǇƭŀŎŜǎ ƻǳǊ {ŎƘƻƻƭ 

нлǘƘ ƛƴ ǘƘŜ 9¦ ŀƴŘ нлрǘƘ ƛƴ ǘƘŜ ǿƻǊƭŘ ŦƻǊ ǘƘŜ ǇŜǊƛƻŘ мффрςнлнлΦ ¢Ƙƛǎ ǊŀƴƪƛƴƎ ǳǎŜǎ ŦƻǳǊ ŘƛŦŦŜǊŜƴǘ 

ƳŜǘƘƻŘƻƭƻƎƛŜǎΥ ŀƴŀƭȅǘƛŎŀƭ όǎǘǳŘƛŜǎ ƛƴ ǿƘƛŎƘ ŀƴŀƭȅǎŜǎ ŀƴŘ ŎƻƴŎƭǳǎƛƻƴǎ ŀǊŜ ōŀǎŜŘ ƻƴ ǘƘŜ ŀŎǘ ƻŦ 

ŦƻǊƳŀƭƭȅ ƳƻŘŜƭƛƴƎ ǘƘŜƻǊƛŜǎ ƻǊ ǎǳōǎǘŀƴǘƛŀǘƛƴƎ ƛŘŜŀǎ ƛƴ ƳŀǘƘŜƳŀǘƛŎŀƭ ǘŜǊƳǎύΣ ŀǊŎƘƛǾŀƭ όǎǘǳŘƛŜǎ ƛƴ 

ǿƘƛŎƘ ŀƴŀƭȅǎŜǎ ŀƴŘ ŎƻƴŎƭǳǎƛƻƴǎ ŀǊŜ ōŀǎŜŘ ƻƴ ƻōƧŜŎǘƛǾŜ Řŀǘŀ ŎƻƭƭŜŎǘŜŘ ŦǊƻƳ ǊŜǇƻǎƛǘƻǊƛŜǎύΣ 

ŜȄǇŜǊƛƳŜƴǘŀƭ όǎǘǳŘƛŜǎ ƛƴ ǿƘƛŎƘ ŀƴŀƭȅǎŜǎ ŀƴŘ ŎƻƴŎƭǳǎƛƻƴǎ ŀǊŜ ōŀǎŜŘ ƻƴ Řŀǘŀ ǘƘŜ ǊŜǎŜŀǊŎƘŜǊ 

ƎŀǘƘŜǊŜŘ ōȅ ŀŘƳƛƴƛǎǘŜǊƛƴƎ ǘǊŜŀǘƳŜƴǘǎ ǘƻ ǎǳōƧŜŎǘǎύ ŀƴŘ ƻǘƘŜǊ όǎǳǊǾŜȅǎΣ ŎŀǎŜ ǎǘǳŘƛŜǎΣ ŦƛŜƭŘ 

ǎǘǳŘƛŜǎΣ ǎƛƳǳƭŀǘƛƻƴǎΣ ǇŜǊǎǳŀǎƛǾŜ ŀǊƎǳƳŜƴǘǎΣ ŜǘŎΦύΦ 

 
4 https://bit.ly/2Rs350i  
5 https://bit.ly/3wMeTdZ  
6 https://bit.ly/3wNydrd  
7 https://bit.ly/3a4huWT  

https://bit.ly/2Rs350i
https://bit.ly/3wMeTdZ
https://bit.ly/3wNydrd
https://bit.ly/3a4huWT
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¢ƘŜ {ŎƘƻƻƭ ƛǎ ǊŀƴƪŜŘ ŀƘŜŀŘ ƻŦ ǎŜǾŜǊŀƭ ƭŜŀŘƛƴƎ ¦ƴƛǾŜǊǎƛǘƛŜǎ ƛƴ ǘƘŜ 9¦ ǿƘƛŎƘ ƛǎ ŀǎǘƻƴƛǎƘƛƴƎΣ ƎƛǾŜƴ ǘƘŀǘ 

ǘƘŜ ŀōƻǾŜ ǊŀƴƪƛƴƎǎ Ŏƻǳƴǘ ǘƘŜ ǘƻǘŀƭ ƴǳƳōŜǊǎ ƻŦ ǇǳōƭƛŎŀǘƛƻƴǎΣ ŀƴŘ ƴƻǘ ǇŜǊ ŎŀǇƛǘŀΦ ¢ƘŜ {ŎƘƻƻƭΩǎ ǘŀǊƎŜǘ ƛǎ 

ǘƘŜ Ŏƻƴǘƛƴǳƻǳǎ ƛƳǇǊƻǾŜƳŜƴǘ ƻŦ ŀƭƭ ƛǘǎ ǊŀƴƪƛƴƎǎ ƳŜƴǘƛƻƴŜŘ ŀōƻǾŜΦ 

!ƴ ƛƳǇƻǊǘŀƴǘ ŘƛǎǘƛƴŎǘƛƻƴ ŦƻǊ ƻǳǊ {ŎƘƻƻƭ ƛƴ нлнл ƛǎ ǘƘŜ ŀǎǘƻƴƛǎƘƛƴƎ мрǘƘ Ǉƻǎƛǘƛƻƴ Ǝƭƻōŀƭƭȅ όŦƻǳǊǘƘ ƛƴ 

9ǳǊƻǇŜύ ƛƴ ǘƘŜ ¦b[ Dƭƻōŀƭ wŜǎŜŀǊŎƘ wŀƴƪƛƴƎǎ ƻŦ !ŎǘǳŀǊƛŀƭ {ŎƛŜƴŎŜ ŀƴŘ wƛǎƪ aŀƴŀƎŜƳŜƴǘ ϧ LƴǎǳǊŀƴŎŜ 

ƻŦ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ bŜōǊŀǎƪŀ ς [ƛƴŎƻƭƴΗ hǳǊ {ŎƘƻƻƭ ƛǎ ǊŀƴƪŜŘ мрǘƘ Ǝƭƻōŀƭƭȅ όŦƻǳǊǘƘ ƛƴ 9ǳǊƻǇŜύ ƛƴ ǘƘŜ 

.ǳǎƛƴŜǎǎ {ŎƘƻƻƭ waL wŀƴƪƛƴƎ ς WwLΣ ŦƻǊ ǘƘŜ ǇŜǊƛƻŘ нлмрςнлмфΣ ǿƘƛŎƘ Ŏƻǳƴǘǎ ǊŜǎŜŀǊŎƘ ǇǳōƭƛŎŀǘƛƻƴǎ ƛƴ 

ǘƘŜ WƻǳǊƴŀƭ ƻŦ wƛǎƪ ŀƴŘ LƴǎǳǊŀƴŎŜΣ ǘƘŜ ƭŜŀŘƛƴƎ Ǌƛǎƪ ŀƴŘ ƛƴǎǳǊŀƴŎŜ ƧƻǳǊƴŀƭΦ Lƴ ŀŘŘƛǘƛƻƴΣ ǘƘŜ {ŎƘƻƻƭ ƛǎ 

ǊŀƴƪŜŘ омǎǘ Ǝƭƻōŀƭƭȅ όмнǘƘ ƛƴ 9ǳǊƻǇŜύ ƛƴ ǘƘŜ waL ϧ !ŎǘǳŀǊƛŀƭ {ŎƛŜƴŎŜ wŀƴƪƛƴƎǎ π WwLΣ La9Σ b!!WΣ !{¢LbΣ 

{!WΣ ǿƘƛŎƘ Ŏƻǳƴǘ ǊŜǎŜŀǊŎƘ ǇǳōƭƛŎŀǘƛƻƴǎ ƛƴ ŦƛǾŜ ƭŜŀŘƛƴƎ ƧƻǳǊƴŀƭǎ ƛƴ ǘƘŜ ŦƛŜƭŘǎ ƻŦ ǊƛǎƪΣ ƛƴǎǳǊŀƴŎŜΣ ŀƴŘ 

ŀŎǘǳŀǊƛŀƭ ǎŎƛŜƴŎŜ όWƻǳǊƴŀƭ ƻŦ wƛǎƪ ŀƴŘ LƴǎǳǊŀƴŎŜΣ LƴǎǳǊŀƴŎŜΥ aŀǘƘŜƳŀǘƛŎǎ ŀƴŘ 9ŎƻƴƻƳƛŎǎΣ bƻǊǘƘ 

!ƳŜǊƛŎŀƴ !ŎǘǳŀǊƛŀƭ WƻǳǊƴŀƭΣ !{¢Lb .ǳƭƭŜǘƛƴΥ ¢ƘŜ WƻǳǊƴŀƭ ƻŦ ǘƘŜ LƴǘŜǊƴŀǘƛƻƴŀƭ !ŎǘǳŀǊƛŀƭ !ǎǎƻŎƛŀǘƛƻƴΣ ŀƴŘ 

{ŎŀƴŘƛƴŀǾƛŀƴ !ŎǘǳŀǊƛŀƭ WƻǳǊƴŀƭύΦ 

¢ƘŜ !ŎǘǳŀǊƛŀƭ {ŎƛŜƴŎŜ tǊƻƎǊŀƳ ƛƴ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘ ƻŦ CƛƴŀƴŎŜ ƛƴ ǘƘŜ /ƻƭƭŜƎŜ ƻŦ .ǳǎƛƴŜǎǎ ƻŦ ǘƘŜ 

¦ƴƛǾŜǊǎƛǘȅ ƻŦ bŜōǊŀǎƪŀ ŀǘ [ƛƴŎƻƭƴ Ƙŀǎ ǎŜǘ ǳǇ ŀ ŘŀǘŀōŀǎŜ ǘƻ ǘǊŀŎƪ ŀƭƭ ǇŀǇŜǊǎ ǇǳōƭƛǎƘŜŘ ǎƛƴŎŜ мффл ƛƴ ǘƘŜ 

ŀōƻǾŜ ƧƻǳǊƴŀƭǎΦ wŀƴƪƛƴƎǎ ŀǊŜ ǇǊƻǾƛŘŜŘ ŦƻǊ ǘƘŜ ǘƻǇ нл bƻǊǘƘ !ƳŜǊƛŎŀƴ ŀƴŘ ǘƘŜ ǘƻǇ рл ǿƻǊƭŘǿƛŘŜ 

ōǳǎƛƴŜǎǎ ŀƴŘ ƴƻƴπōǳǎƛƴŜǎǎ ǎŎƘƻƻƭǎ ǊŜǎǇŜŎǘƛǾŜƭȅ ŀŎŎƻǊŘƛƴƎ ǘƻ ǘƘŜ ŎǳƳǳƭŀǘƛǾŜ ƴǳƳōŜǊ ƻŦ ǘƘŜƛǊ 

ǊŜǎǇŜŎǘƛǾŜ ŦŀŎǳƭǘƛŜǎΩ ǇǳōƭƛŎŀǘƛƻƴǎ ƛƴ ǘƘŜǎŜ ƧƻǳǊƴŀƭǎΦ 

¢ƘŜ {ŎƘƻƻƭ ƻŦ 9ŎƻƴƻƳƛŎǎ ŀƴŘ aŀƴŀƎŜƳŜƴǘ ƻŦ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ /ȅǇǊǳǎΣ ǿƻǳƭŘ ƭƛƪŜ ǘƻ 

ŎƻƴƎǊŀǘǳƭŀǘŜ ǘƘŜ !ǎǎƻŎƛŀǘŜ tǊƻŦŜǎǎƻǊ ƻŦ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘ ƻŦ !ŎŎƻǳƴǘƛƴƎ ŀƴŘ CƛƴŀƴŎŜΣ 

!ƴŘǊŜŀǎ aƛƭƛŘƻƴƛǎΣ ŦƻǊ Ƙƛǎ ƎǊŜŀǘ ŎƻƴǘǊƛōǳǘƛƻƴ ǘƻ ǘƘƛǎ ƛƳǇƻǊǘŀƴǘ ŘƛǎǘƛƴŎǘƛƻƴ ƻŦ ǘƘŜ 

{ŎƘƻƻƭΣ ǘƘǊƻǳƎƘ Ƙƛǎ ǊŜŎŜƴǘ ǊŜǎŜŀǊŎƘ ŀŎǘƛǾƛǘȅΦ Iƛǎ ǊŜǎŜŀǊŎƘ ǇǳōƭƛŎŀǘƛƻƴǎ ƛƴ ǘƘŜ ƭŜŀŘƛƴƎ 

Ǌƛǎƪ ŀƴŘ ƛƴǎǳǊŀƴŎŜ ƧƻǳǊƴŀƭǎ ƘŀǾŜ ōŜŜƴ ŎǊǳŎƛŀƭ ǘƻ ǘƘƛǎ ǎǳŎŎŜǎǎΗ 

 

KPI 2: International Accreditations (AACSB) 

The School greatly appreciates the work and aims of AACSB and wishes to continue being part of it, 

pursuing our next steps toward accreditation. Specifically, since the School recognizes how 

constructive the AACSB journey is, it is working toward enhancing its operations in alignment with the 

AACSB standards and objectives on a continuously improving basis. Therefore, the School is 

intensifying its active efforts to improve and continue its alignment with AACSB standards, overcoming 

any limitations due to COVID-19. 

Following the !!/{.Ωǎ acceptance of the eligibility application and assignment of an AACSB mentor 

and staff liaison to our School in 2019, the accreditation officers, in cooperation with the School, spent 

tremendous time working during this uncertain quarantine period on both the gap analysis and 

collection of evidence and the procedural strengthening of the accreditation journey through 

committee meetings and action plans to close any recognized loops. The challenge and opportunity 

of self-isolation were accepted; the accreditation team thus worked even harder to gain a 

comprehensive understanding of all the standards, in the firm belief that the COVID-19 pandemic 

would have no negative impact on the {ŎƘƻƻƭΩǎ ŀōƛƭƛǘȅ ǘƻ ŀƭƛƎƴ ǿƛǘƘ ŀŎŎǊŜŘƛǘŀǘƛƻƴ ǎǘŀndards. None of 

the planned committees, school/department council meetings, or other actions were canceled, since 

they all took place virtually. The School proceeded with the implementation of diverse Assurance of 

Learning and Teaching Effectiveness procedures, as well as the establishment of an Advisory Council 

and an Academic Council.  
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Taking all the above into consideration, the School proved its 

skills to adjust swiftly, without losing the ability to align with 

AACSB standards. TƘŜ {ŎƘƻƻƭΩǎ ƛƴƛǘƛŀƭ ǎŜƭŦ-evaluation report 

(iSER) was therefore successfully submitted. The AACSB Initial 

!ŎŎǊŜŘƛǘŀǘƛƻƴ /ƻƳƳƛǘǘŜŜ ΨΨǊŜŎŜƛǾŜŘ ŀƴŘ ŀŎŎŜǇǘŜŘ ǿƛǘƘ ŦƭȅƛƴƎ 

ŎƻƭƻǊǎΩΩ ǘƘŜ ǊŜǇƻǊǘΣ ŦƻǊǿŀǊŘƛƴƎ ǘƘŜ {ŎƘƻƻƭ ǘƻ ǘƘŜ ƴŜȄǘ 

accreditation stage by requesting an annual progress report, mostly for Assurance of Learning 

updates. 

It is worth noting that, in early 2020 the School was represented at the annual AACSB Deans 

Conference, in Nashville the capital of the US state of Tennessee, where the dean had several fruitful 

discussions for potential collaboration. 

Achieving AACSB accreditation will provide our School and the University of Cyprus the unique 

opportunity of attaining international recognition while validating our educational and research 

excellence.  
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Strategic Pillar 2: RESEARCH AND SCHOLARSHIP 
 

Research and Scholarship is one of the pillars that was not affected by the 

COVID-19 pandemic. Not only the quantity but also the quality of 

research output has improved in 2020, with a significant number of 

publications in leading journals. 

We aim to pursue excellence that is internationally recognized via the 

creation, sharing, and application of new knowledge while building 

partnerships overseas, obtaining funding for research, and building 

research hubs/centers. 

We have set two major KPIs for measuring and evaluating our performance. 

 

KPI 1: Publications in International Peer-reviewed Journals 

hǳǊ ŦŀŎǳƭǘȅΩǎ ǊŜǎŜŀǊŎƘ ƻǳǘǇǳǘ ƛǎ ǊŜŦƭŜŎǘŜŘ ƛƴ ǇŜŜǊ-reviewed publications in top international journals. 

High-quality scientific articles were published in respected international journals. Using international 

academic journal guides, we constructed the indicators listed in Table 5 ǘƻ ƳŜŀǎǳǊŜ ƻǳǊ ŦŀŎǳƭǘȅΩǎ 

performance. 

 

*Highly regarded journals: ABS rankings in tiers 3, 4, and 4* (or top journals in other fields) 

*Leading journals: ABS rankings in tiers 4 and 4* (or top journals in other fields) 

 

 

Table 6: Publication Statistics 

 Period Total 
HR 

Total 
Lead. 
Total 

Total 
(p.c.) 

HR 
(p.c.) 

Lead. 
(p.c.) 

2005-
2008 

128 83 32 1.03 0.66 0.25 

2009-
2012 

139 91 29 0.92 0.60 0.19 

2013-
2016 

156 99 33 1.01 0.64 0.21 

2017-
2020 

172 124 49 1.04 0.75 0.3 

HR = publications in highly regarded journals 

Lead. = publications in leading journals 

p.c. = per capita 

Table 5: Number of Publications in International Journals 

Indicator/Year 2019 2020 
Change 

2019ς2020 

Publications (total) 36 43 ҧ 

Publications (in highly regarded journals) 28 31 ҧ 

Publications (in leading journals) 13 14 ҧ 

Publications per capita (total) 0.88 1 ҧ 

Publications per capita (in highly regarded journals) 0.68 0.72 ҧ 

Publications per capita (in leading journals) 0.32 0.33 ҧ 

Global Recognition and Diversity 

Research and Scholarship 

Engagement, Service and Outreach 

Asset and Resource Management 

Teaching and Learning Experience 

0

0,2

0,4

0,6

0,8

1

1,2

2009-2012 2013-2016 2017-2020

Publications per capita

Total pc HR pc Leading pc
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Publications Highlights in 2020 (Elsevier Scopus) 

¶ DŜƻǊƎƘƛƻǳΣ !ΦΣ ¢ǎƻǳƪŀƭŀǎΣ !ΦΣ ²ƛŜǎŜƳŀƴƴΣ ²Φ όнлнлύΦ ! ǇǊƛƳŀƭςŘǳŀƭ ƭƛŦǘƛƴƎ ǎŎƘŜƳŜ ŦƻǊ 

ǘǿƻπǎǘŀƎŜ Ǌƻōǳǎǘ ƻǇǘƛƳƛȊŀǘƛƻƴΦ hǇŜǊŀǘƛƻƴǎ wŜǎŜŀǊŎƘΣ ±ƻƭΦ суΦ 

¶ .ŀƭƛΣ ¢ΦDΦΣ 5Ŝƭ ±ƛǾŀΣ [ΦΣ [ŀƳōŜǊǘƛŘŜǎΣ bΦΣ ¢ǊƛƎŜƻǊƎƛǎΣ [Φ όнлнлύΦ DǊƻǿǘƘ ƻǇǘƛƻƴǎ ŀƴŘ 

ǊŜƭŀǘŜŘ ǎǘƻŎƪ ƳŀǊƪŜǘ ŀƴƻƳŀƭƛŜǎΥ tǊƻŦƛǘŀōƛƭƛǘȅΣ ŘƛǎǘǊŜǎǎΣ ƭƻǘǘŜǊȅƴŜǎǎΣ ŀƴŘ ǾƻƭŀǘƛƭƛǘȅΦ 

WƻǳǊƴŀƭ ƻŦ CƛƴŀƴŎƛŀƭ ŀƴŘ vǳŀƴǘƛǘŀǘƛǾŜ !ƴŀƭȅǎƛǎΣ ±ƻƭΦ ррΦ 

¶ .ŜƴȊŜƭƭΣ {ΦDΦΣ /ƻƭƭƛǎΣ !ΦΣ bƛŎƻƭŀƛŘŜǎΣ /Φ όнлнлύΦ wŀǘƛƻƴƛƴƎ ǎƻŎƛŀƭ ŎƻƴǘŀŎǘ ŘǳǊƛƴƎ ǘƘŜ 

/h±L5πмф ǇŀƴŘŜƳƛŎΥ ¢ǊŀƴǎƳƛǎǎƛƻƴ Ǌƛǎƪ ŀƴŘ ǎƻŎƛŀƭ ōŜƴŜŦƛǘǎ ƻŦ ¦{ ƭƻŎŀǘƛƻƴǎΦ tǊƻŎŜŜŘƛƴƎǎ 

ƻŦ ǘƘŜ bŀǘƛƻƴŀƭ !ŎŀŘŜƳȅ ƻŦ {ŎƛŜƴŎŜǎΣ ±ƻƭΦ ммтΦ 

¶ /ƘŀǊƛǘƻǳΣ !ΦΣ YŀǊŀƳŀƴƻǳΣ LΦ όнлнлύΦ {ƭŜŜǇƛƴƎ ǿƛǘƘ ǘƘŜ ŜƴŜƳȅΥ {ƘƻǳƭŘ ƛƴǾŜǎǘƳŜƴǘ 

ōŀƴƪǎ ōŜ ŀƭƭƻǿŜŘ ǘƻ ŜƴƎŀƎŜ ƛƴ ǇǊƻǇ ǘǊŀŘƛƴƎΚ wŜǾƛŜǿ ƻŦ !ŎŎƻǳƴǘƛƴƎ {ǘǳŘƛŜǎΣ ±ƻƭΦ ннΦ 

¶ 5ŜƭƛǎΣ aΦ5ΦΣ LƻǎƛŦƛŘƛΣ aΦΣ YƻƪŀǎΣ {ΦΣ ·ŜŦǘŜǊƛǎΣ 5ΦΣ hƴƎŜƴŀΣ {Φ όнлнлύΦ 9ƴŦƻǊŎŜƳŜƴǘ ŀŎǘƛƻƴǎ 

ƻƴ ōŀƴƪǎ ŀƴŘ ǘƘŜ ǎǘǊǳŎǘǳǊŜ ƻŦ ƭƻŀƴ ǎȅƴŘƛŎŀǘŜǎΦ WƻǳǊƴŀƭ ƻŦ /ƻǊǇƻǊŀǘŜ CƛƴŀƴŎŜΣ ±ƻƭΦ слΦ 

¶ 5ǊƛƻǳŎƘƛΣ ¢ΦΣ {ƻΣ wΦIΦ¸ΦΣ ¢ǊƛƎŜƻǊƎƛǎΣ [Φ όнлнлύΦ LƴǾŜǎǘƻǊ ŀƳōƛƎǳƛǘȅΣ ǎȅǎǘŜƳƛŎ ōŀƴƪƛƴƎ Ǌƛǎƪ 

ŀƴŘ ŜŎƻƴƻƳƛŎ ŀŎǘƛǾƛǘȅΥ ¢ƘŜ ŎŀǎŜ ƻŦ ǘƻƻπōƛƎπǘƻπŦŀƛƭΦ WƻǳǊƴŀƭ ƻŦ /ƻǊǇƻǊŀǘŜ CƛƴŀƴŎŜΣ ±ƻƭΦ 

снΦ 

¶ 5ǊƛƻǳŎƘƛΣ ¢ΦΣ ¢ǊƛƎŜƻǊƎƛǎΣ [ΦΣ {ƻΣ wΦIΦ¸Φ όнлнлύΦ LƴŘƛǾƛŘǳŀƭ ŀƴǘŜŎŜŘŜƴǘǎ ƻŦ ǊŜŀƭ ƻǇǘƛƻƴǎ 

ŀǇǇǊŀƛǎŀƭΥ ¢ƘŜ ǊƻƭŜ ƻŦ ƴŀǘƛƻƴŀƭ ŎǳƭǘǳǊŜ ŀƴŘ ŀƳōƛƎǳƛǘȅΦ 9ǳǊƻǇŜŀƴ WƻǳǊƴŀƭ ƻŦ hǇŜǊŀǘƛƻƴŀƭ 

wŜǎŜŀǊŎƘΣ ±ƻƭΦ нусΦ 

¶ IŀǊŘȅΣ /ΦΣ aŀƎǳƛǊŜΣ {ΦΣ tƻǿŜǊΣ aΦΣ ¢ǎƻǳƪŀǎΣ IΦ όнлнлύΦ hǊƎŀƴƛȊƛƴƎ ǊƛǎƪΥ hǊƎŀƴƛȊŀǘƛƻƴ ŀƴŘ 

ƳŀƴŀƎŜƳŜƴǘ ǘƘŜƻǊȅ ŦƻǊ ǘƘŜ Ǌƛǎƪ ǎƻŎƛŜǘȅΦ !ŎŀŘŜƳȅ ƻŦ aŀƴŀƎŜƳŜƴǘ !ƴƴŀƭǎΣ ±ƻƭΦ мпΦ 

¶ IƻƭǘȊΣ 5ΦΣ ½ƘŀƻΣ aΦΣ .ŜƴȊŜƭƭΣ {ΦDΦΣ /ŀƻΣ /Φ¸ΦΣ wŀƘƛƳƛŀƴΣ aΦ!ΦΣ ¸ŀƴƎΣ WΦΣ !ƭƭŜƴΣ WΦΣ /ƻƭƭƛǎΣ !ΦΣ 

aƻŜƘǊƛƴƎΣ !ΦΣ {ƻǿǊƛǊŀƧŀƴΣ ¢ΦΣ DƘƻǎƘΣ 5ΦΣ ½ƘŀƴƎΣ ¸ΦΣ 5ƘƛƭƭƻƴΣ tΦ{ΦΣ bƛŎƻƭŀƛŘŜǎΣ /ΦΣ 9ŎƪƭŜǎΣ 

5ΦΣ !ǊŀƭΣ {Φ όнлнлύΦ LƴǘŜǊŘŜǇŜƴŘŜƴŎŜ ŀƴŘ ǘƘŜ Ŏƻǎǘ ƻŦ ǳƴŎƻƻǊŘƛƴŀǘŜŘ ǊŜǎǇƻƴǎŜǎ ǘƻ 

/h±L5πмфΦ tǊƻŎŜŜŘƛƴƎǎ ƻŦ ǘƘŜ bŀǘƛƻƴŀƭ !ŎŀŘŜƳȅ ƻŦ {ŎƛŜƴŎŜǎΣ ±ƻƭΦ ммтΦ 

¶ YƻƪŀǎΣ {ΦΣ ±ƛƴƻƎǊŀŘƻǾΣ 5ΦΣ ½ŀŎƘŀǊƛŀŘƛǎΣ aΦ όнлнлύΦ ²ƘƛŎƘ ōŀƴƪǎ ǎƳƻƻǘƘ ŀƴŘ ŀǘ ǿƘŀǘ 

ǇǊƛŎŜΚ WƻǳǊƴŀƭ ƻŦ /ƻǊǇƻǊŀǘŜ CƛƴŀƴŎŜΣ ±ƻƭΦ срΦ 

¶ aƛŎƘŀŜƭƛŘŜǎΣ aΦΣ aǳŜǎŜǊΣ tΦ όнлнлύΦ ¢ƘŜ ƭŀōƻǊ ƳŀǊƪŜǘ ŜŦŦŜŎǘǎ ƻŦ ¦{ ǊŜŜƳǇƭƻȅƳŜƴǘ 

ǇƻƭƛŎȅΥ [Ŝǎǎƻƴǎ ŦǊƻƳ ŀƴ ŀƴŀƭȅǎƛǎ ƻŦ ŦƻǳǊ ǇǊƻƎǊŀƳǎ ŘǳǊƛƴƎ ǘƘŜ DǊŜŀǘ wŜŎŜǎǎƛƻƴΦ WƻǳǊƴŀƭ 

ƻŦ [ŀōƻǊ 9ŎƻƴƻƳƛŎǎΣ ±ƻƭΦ оуΦ 

¶ bƛŎƻƭŀƛŘŜǎΣ /ΦΣ !ǾǊŀŀƳΣ 5ΦΣ /ǳŜǘƻπCŜƭƎǳŜǊƻǎƻΣ [ΦΣ DƻƴȊłƭŜȊΣ aΦ/ΦΣ WǳŀƴŜǎΣ wΦ όнлнлύΦ 

IŀƴŘπƘȅƎƛŜƴŜ ƳƛǘƛƎŀǘƛƻƴ ǎǘǊŀǘŜƎƛŜǎ ŀƎŀƛƴǎǘ Ǝƭƻōŀƭ ŘƛǎŜŀǎŜ ǎǇǊŜŀŘƛƴƎ ǘƘǊƻǳƎƘ ǘƘŜ ŀƛǊ 

ǘǊŀƴǎǇƻǊǘŀǘƛƻƴ ƴŜǘǿƻǊƪΦ wƛǎƪ !ƴŀƭȅǎƛǎΥ !ƴ LƴǘŜǊƴŀǘƛƻƴŀƭ WƻǳǊƴŀƭΣ ±ƻƭΦ плΦ 

¶ ¢ƻǇŀƭƻƎƭƻǳΣ bΦΣ ±ƭŀŘƛƳƛǊƻǳΣ IΦΣ ½ŜƴƛƻǎΣ {Φ!Φ όнлнлύΦ LƴǘŜƎǊŀǘŜŘ ŘȅƴŀƳƛŎ ƳƻŘŜƭǎ ŦƻǊ 

ƘŜŘƎƛƴƎ ƛƴǘŜǊƴŀǘƛƻƴŀƭ ǇƻǊǘŦƻƭƛƻ ǊƛǎƪǎΦ 9ǳǊƻǇŜŀƴ WƻǳǊƴŀƭ ƻŦ hǇŜǊŀǘƛƻƴŀƭ wŜǎŜŀǊŎƘΣ ±ƻƭΦ 

нурΦ 

¶ ¢ǎƻǳƪŀǎΣ IΦΣ tŀǘǊƛƻǘǘŀΣ DΦΣ {ǳǘŎƭƛŦŦŜΣ YΦaΦΣ aŀƛǘƭƛǎΣ {Φ όнлнлύΦ hƴ ǘƘŜ ǿŀȅ ǘƻ LǘƘŀƪŀΥ 

/ƻƳƳŜƳƻǊŀǘƛƴƎ ǘƘŜ рлǘƘ !ƴƴƛǾŜǊǎŀǊȅ ƻŦ ǘƘŜ tǳōƭƛŎŀǘƛƻƴ ƻŦ YŀǊƭ 9Φ ²ŜƛŎƪΩǎ ¢ƘŜ {ƻŎƛŀƭ 

tǎȅŎƘƻƭƻƎȅ ƻŦ hǊƎŀƴƛȊƛƴƎΦ WƻǳǊƴŀƭ ƻŦ aŀƴŀƎŜƳŜƴǘ {ǘǳŘƛŜǎΣ ±ƻƭΦ ртΦ 
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Research Awards in 2020 

 

James G. March Prize 

The James G. March Prize was awarded on July 1, 2020, to Professors Haridimos 

Tsoukas (Department of Business and Public Administration of the University of 

Cyprus) ŀƴŘ WǀǊƎŜƴ {ŀƴŘōŜǊƎ ό.ǳǎƛƴŜǎǎ {ŎƘƻƻƭ ƻŦ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ Queensland), 

at the 36th European Group of Organization Studies (EGOS) Colloquium, held in 

Hamburg, Germany, for their recent paper ά{ŜƴǎŜƳŀƪƛƴƎ ǊŜŎƻƴǎƛŘŜǊŜŘΥ ¢ƻǿŀǊŘǎ 

a broader understanding through phenomenology.έ 

Their paper, published in the journal Organization Theory, develops a typology of sensemaking in 

organizations that reconsiders existing sensemaking research by providing a more coherent and 

integrative conceptualization of what defines sensemaking and how it is connected with organizing. 

The James G. March Prize is awarded bi-annually for the best article published in the journal 

Organization Theory. It pays tribute to the scholarship and legacy of Jim March, who has been a great 

inspiration to many within the EGOS community. The winning paper reflects the diversity of social 

science perspectives as they relate to organizations, organizing, and the organized. It offers a clear 

theoretical contribution to the scholarly debate, demonstrating impact, significance, critique, and 

novelty.  

 

Michael Wallerstein Best Article Award 

The 2020 Michael Wallerstein Best Article Award was awarded to Assistant 

Professor Dimitrios Xefteris (Department of Economics of the University of 

Cyprus) and his coauthors Dominik Hangartner (London School of Economics 

and Political Science), Elias Dinas (University of Oxford), Moritz Marbach (ETH 

½ǸǊƛŎƘ), and Konstantinos Matakos (King's College London) by the American 

Political Science Association for their article "Does Exposure to the Refugee 

Crisis Make Natives More Hostile?" published in the American Political Science 

Review and judged Best Article in Political Economy for 2019. 

Their paper exploits a natural experiment in the Aegean Sea, where Greek islands close to the Turkish 

coast experienced a sudden and massive increase in refugee arrivals, while similar islands slightly 

farther away did not. 

The Michael Wallerstein Award is given for the best published article in political economy in the 

previous calendar year. 

 

Hans B. Thorelli Award 

The Hans B. Thorelli Award for the year 2020 was awarded to Professor Leonidas 

C. Leonidou (Department of Business and Public Administration) and his coauthors 

Samiee Saeed (Collins College of Business), Aykol Bilge (5ƻƪǳȊ 9ȅƭǸƭ University), and 

Talias Michael A. (Open University of Cyprus) for their article άAntecedents and 

outcomes of exporterςimporter relationship quality: Synthesis, meta-analysis, and 

directions for further research,έ published in the Journal of International Marketing 

(2014). 

https://www.scopus.com/affil/profile.uri?afid=60003059
https://www.scopus.com/affil/profile.uri?afid=60003059
https://www.scopus.com/affil/profile.uri?afid=60026851
https://www.scopus.com/affil/profile.uri?afid=60025858
https://www.scopus.com/affil/profile.uri?afid=60025858
https://www.scopus.com/affil/profile.uri?afid=60011520
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The authors identify, synthesize, and evaluate antecedents, components, and outcome factors of 

exporterςimporter relationship quality following a meta-analysis of the extant empirical studies on 

the subject. 

The award honors a Journal of International Marketing article published over the last five years ago 

that has made the most significant long-term contribution to international marketing theory or 

practice. 

 

Risk Analysis Best Papers for 2020  

Assistant Professor Christos Nicolaides (Department of Business and Public 

Administration) was selected among the lead authors of the Best Papers for Risk 

Analysis for 2020 for his paper άIŀƴŘπhygiene mitigation strategies against global 

disease spreading through the Air Transportation Network,έ with Demetris 

!ǾǊŀŀƳ ό¦ƴƛǾŜǊǎƛǘȅ ƻŦ /ȅǇǊǳǎύΣ [ǳƛǎ /ǳŜǘƻπCŜƭƎǳŜǊƻǎƻ όPolytechnic University of 

aŀŘǊƛŘύΣ aŀǊǘŀ /Φ DƻƴȊłƭŜȊ όMassachusetts Institute of Technology), and Ruben 

Juanes (Massachusetts Institute of Technology), published in Risk Analysis. 

Using epidemiological modeling and data-driven simulations, they elucidate the role of individual 

engagement with hand hygiene inside airports in conjunction with human travel in the global spread 

of epidemics. 

Every year, the editorial staff of the journal Risk Analysis selects the papers from that year that made 

the most significant impact to the theory or practice of risk analysis. 

 

 

 






















































