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The strategic plan is a living process for the School of Economics and Management of the University
of Cyprus The annual report as an assessment of our efforssthus part of our continuous
improvement.

The year 202@0vas undeniablya dhallenging but successful year for the School regarding the effects
of the COVIEL9 pandemic

The School remained focused iistrategicobjectives in these uncertain timesd determinedchew
and complementary ways of operating and contirgion its path to excellencelts commitment to
quality teaching and learning &given, whethetthe lectures areoffered inthe classroomor online.
The sameppliesto the research conducted at the School. During the pandesmmificant lessons
were learned The ® K 2 2 dcutyi andF other personnel employed advanced technole@gyl
communicated directlywith students and wider stakeholders and strategic partnersoffer and
provide supporiduringthis difficult period.

Our mission and the strategiirections chosepare daily guides for decision making. Our School is on
trackin pursuing our strategic directions of internationalization, engagemaeangvation,and service.
The following are@me examples:

-h dzNJ { Oniti@ SetfeRaluation repor (ISERyvas successfully approvedvith flying colors by
the Association to Advance Collegiate Schools of Bus{AdgSSBHnitial Accreditation Committee,
setting our School a step closer to accreditation.

- Our School proceeded with thestablishmentof the Academic Council and Advisory Council
enhancing our strategic partnerships and linkage with academia, busarassociety.

- The School has maintained its international ranking position worldwide and in Europe.

- We have mobilized our researchdscholarshigo makea meaningful difference in society. Our
research output has been substantialjth significant researchoutput published in leading
journals.

- Even undetthe circumstancesf the COVIEL9 pandemic, our School has organizecdotable
number of online public events

- We continuously aim to babridge between our students, scholaend the community

The yearr020 was a demanding yet fruitful yeand2021 is expected to be a catalytic year for the
School. We have accepted the challenge of uncertainty and reaffirmed our commitwidnstrong
belief in our potential.

Professor Andreas Charitou, Dean



University of Cyprus

5. Our Shool at a Glance

The School of Economics and Management of the University of Cigomithe capital of Cyprus,
Nicosia and has its own premises the university campus. It is one of the first three faculties
established at the University of Cyprus in 1989, @nadmitted its first students through national
entrance examinations in 1992. Its first graduates entered the labor market in 1996. Since then, more
than 6000 studentshavegraduated from one of the thredepartments of the School.

With 48 faculty members and9 administrative staffthe Schoohbctively serves
more than #00 students currently enrad in its undergraduate and graduat
programsWe are very proud to have the 2010 Nobel Laureate in Economics
Christopher Pissarides}2 dzZNJ { OK22f Qa T OdzZ (& ¢ |
bringing about a wide range of perspectives for teachingtruction, decision
making, and problemsolving. The faculty vigorously pursues research proje™a

g2 NJ

and training in issues of unyielding regional and global significance. Prof C. Pissarides,
2010 Nobel Laureate
The School consists of three departments and two research centers: in Economics
1 5SLI NI YSYZdzgFAYI YR CAYylyOS
1 5SLI NGYSyd 2F . dzaAySaa yR tdzofAO ! RYAYAadNT
1 5SLI NIYSYyid 2F 902y2YA0a
1 902y2YA0a w3 SO 0/ Sy i SNJ
1 / SYGSNI F2NJ . Fy1Ay3a IyR CAYylyOS

AndreasCharitou CostasHadjiyiannis
ProfessorPean of the School of Associate ProfessoYiceDean
Economics and Management of the School of Economics an
Management

Irene Karamanou

Associate ProfessoGhair of
the Department of Accounting
and Finance

SofronisClerides
ProfessorChair ofthe
Department of Economics

AndreasSoteriou

ProfessorChair ofthe

Department of Business and Pub
Administration
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Our Sbool in Numbers

1 7 Study Degree
1 4 4 2 Enrolled
Students

4 3 New
Publications

4 8 Faculty
Members

1 9 Professiona

Staff

3 5 Public Event




Programs of Study

The School offers undergraduate students a wide range of major and minor course options in the fields
of economics, management, marketing, operations management, accouyatidginance. The faculty

aims b provide a unique program ofiigh-quality education, serving as a starting point for potential
career development wtel proactively preparing graduates for the requirements of a highly
competitive labor market. In 2D, the School of Economics and Management offered a variety of

b OKSmk 808 I a | Yy R astfoldbvs LINR I NJ Y &

f .1 OKSf2NQa LINP3INFYAY
Degree Department

Apcountmg Accounting and Finance
Finance
Management
OperationsManagement Business and Public Administration
Marketing
International, Europearand Economic Studies
Economics Economics
Mathematics and Economics

T al adSNXQRa LINRINI YAY

Degree Department
Finance Accounting and Finance
rwk o 7‘ yiullGiryfezpartine in Accounting and Finance & Business and Public Administration
Greekpart-time)
Economic Analysis Economics
Monetary and Financial Economics | Economics

Economicsj6int degreeprogram with the University of Crete anc
Wageningen Universit§ Research
Business and Public Administration

TIMEMBE

Human Resource Management

T t K5 t NRPINF¥YAY
| Degree | Department
Finance Accounting and Finance
Business Administration Business and Public Administration
Economics Economics

GLOBAL AWARDS
31 global awards since 200& the
ICAEWprofessional qualification
exams

INTERNSHIPS/PLACEMENT:
ADVANCED CAREER
DEVELOPMENT

SCHOLARSHIPS
available on merit
+ no fees for EU
undergraduate students

EXEMPTIONS
12 exemptiongrom ICAEW examr
9 exemptiondrom ACCA exams



Sudents andDegreesAwarded

Number of Enrolled Students
per level of study in 2020
In 2020, our Schooknrolled a total of 1442

students a 4.8% increasén comparison to
the number of students enrolled in 201
(1376); 77% of the total were students
enrolled atthe undergraduate level21% at

the postgraduate levebnd 2% at th&octoral

level A total of &2 studentswere female

(60%) andb80were male (49%).

1117

In the Fall Semesteof 2020, 418 new

students enrolledin the School of Economics = Bachelor = Master = PhD

and Managementcomprising264 bacheloQ a

studentadmissions, 48 masterQ studentadmissionsand 6 PhDstudentadmissions. The number of
new bacheloQ students hasisenby 3.94% compared to the previous yeavhilethe number of new
mastelQ @nd PhDstudents haslsorisen by4% compared to the previous year.

New Student Admissions

450
400
350
300
250
200
150
100

50

Fall 2019 Fall 2020

m Total m Bachelor m Master m PhD

In 20, our School awarded a total number d?Bdegreegsee Table 1).

Table 1: DegreeAwarded

Degreelevel Number ofDegreesAwarded
Bachelof) Bevel 190
MasterQ lgevel 125

PhDLevel 6




Personnel

At the School of Economics an’

Management our personnel is our
greatest investment. We believe it i
important to create an environmerthat
promotes respect, equal opportunities
and diversity and encourageeverybody
to achieve their full potential. Our staf
are encouraged to undertake
respongbilities associated with the
School and to contribute to the genere
success of the University of Cyprus.

This sectiorprovides an overview ofthe
School of Economics and Manageme
workforce. We present a range of key
human resource indicators, includjrthe
number of staff broken dowhby position
gender, ageand nationality.

During 2@0, 67 full-time staff were
employed at the School of Economics ali
Management 48 faculty membersand19
administrative personnebf whom 59.7%
weremaleand40.3%were female Atotal
of 15% of our academic staff are
international or European.

A full list of our faculty members anc
administrative staff is included in the
Annex.

Number of staff per academic rank

Professor
20

15
10

Associate

Lecturer
Professor

Assistant
Professor

Number of staff per gender and position

Special Teach, ——

Admin. Staff [———————

Lecturer B

Assistant Professor |

Associate Professor [

Professor [ila——

0 5 10 15

® Female ®m Male

During2020, two new faculty membergoined our School
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NewlyFormedBodies

Our Schoohims to develop strong partnerships with international universjtigancing itstanding

in academiaWe alsaim to receiveadvice and counsétom the local business communion issues
NBfFGSR (2 GKS pydKievanftsmissién istidtegichctiv@sandpillang, learning
goals and curriculum content

To this end, the School Council has recently approved the establishment and manithaté ofdemic
Counciland the Advisory Coungilcansistingof externalmembersand internalex officiomembers

(dean,vice-dean,anddepartmentchairs)

Academic Council

The Academic Council of the School consists of distinguished academics from leading foreign
universities who are widely recogrd for theirremarkable contributiosto research and education.

¢KS ! OFRSYAO [/ 2dzyOAt FAYa G2 SyKFryOS (KS {OK22f
community through a continuous interactive process with leading academic experts, maintaining
excellence ad achieving its goals in research, teachamy impacson society. The Academic Council

serves as an advisory body to the School, developing and recommending strategies related to the

{ OK2 2 f Q& re¥earéhand2gucaom. In collaboration with tAeademic Council, the School

aims tofurther developstrategies toward learning and teaching, research, student suppord

guality assurance while strengthening its reputation within the global academic community.

Academic Council Members

é Sir Chrisbpher PissaridegChair) FE VasilikiSkreta (ViceChair)
¥ Nobel Laueate, Professor of Europear; | ¢ Professor, Department of
ff Studies, Univ. of Cyprus and Regius | = ~# Economics, University of Texas at

Professor of Economics, LSE Austin

Mary Barth

Joan E. HorngreRrofessor of
Accounting, Emerita, Stanford
University

GeorgeConstantinides

Leo Melamed Professor of Financt
Uniwersity of Chicago Booth Schoo
of Business

RaviKumar

Emeritus Professor, Marshall
School of Business, Ueigity of
Southern California

Martha Feldman
Johnson Chair for Civic Governance
and Public Management, University

of California, Irvine

HareshSapra LakshmanarShivakumar
Charles T. Horngren Professor of Lord David Sainsbury of Turville
Accounting, University of Chicago Professor, London Business Schor

Booth School of Business

Janvan Ours
Professor of Applied Economics,
Erasmus School of Economic




Advisory Council

The Advisory Council tife Schootonsists of prominent personalities and distinguished professionals
from the local and international business world. The Advisory Council serves as an advisory body on
Fye a0t 27 (iskchasth®i@enentation & iisNidiah, praésent and future goals,
pursuit of close collaboration and interactiovith the academic and business wosjdas well as the
learning experience offered. Therefore, the School receives advisory guidance frioiduals with
remarkable morals, prestigand experience, whose knaelow and skills contribute significantly to

the benefit of the School and the students who are th@ NJuRI® @novators and entrepreneurs.

Advisory Council Members

‘.

ExOfficio Members ofthe Academic and Advisory Councils

Michael Sarris(Chair)
Former Minister of Finance of the
Republic of Cyprus (20€2908)

ReaGeorgiou
Accountant General at Treasury of
the Republic of Cyprus

Miltos Kambourides
Founder and Managing Partner,
Dolphin Capital Partners

TakisKlerides
Chair, Cyprus Economy and
Competitiveness Council

ChristosStylianides

Former Commissioner for
Humanitarian Aid and Crisis
Management

AlexisPhotiades (ViceChair)
Managing Director, Photos
Photiades Group

Lenialacovides
Director, Great Place to Work
Cyprus

SymenonKassianides
Chairman and CEO, Hyperion
Systems Engineering Group

RenaRouvitha Panou
Chairman, Cyprus
Telecommunications Authority
(Cyta)

DemetrisVakis
Board Member, Head of Family
Business KPMG in Cyprus

AndreasCharitoy, Professor, Dean of the School of Economics and Management

CostasHadjiyiannis Associate Professor, Vif#ean of the School of Economics and Management

SofronisClerides Professor, Chair dhe Department of Economics

Irene Karamanouy Associate Professor, Chairthé Department of Accounting and Finance

AndreasSoterioy, Professor, Chair dhe Department of Business and Public Administration
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B.Strategic Planning018¢2020

The 20182020 $ategicPlan of our schoglnamely GREA/Tis based on fiveillars, consisting okey

performance indicators (KPIgjat are evaluated on an annual baslis our2018;2020Stratedc Plan

we set out how the School, througbducation, researchand partnership links with the local
O2YYdzyAide |yR (KS 62NIR G fFINBST gAftt SEGSYR i
lives, pursue excellence, inspire innovatiamd benefit society and the environmerikhis section

presents the five main pillars: Global Recognitionand Diversity Research and Scholarigh
Engagement, Servigeand Outreach Asset and Resource Managememfieaching and Learning
Experience

The year 2020 has been a challengonge for the School regardinghe effects of theCOVIBL9
pandemic public, socigland private lifevasdisrupted and some of thé&KPlof our Strategic Planning
were thereforeaffected.However, the School maintainechiggh level of performance and excellence
in most indicatorsTable 2presentsthe KPIsused to measure thachievemenbf our goals

Table 2: Keyerformancelndicatorsper Strategic Pillar

Pillar KPI 2019 2020 Change

(1) Rankinginternational recognition
Universityrankings:

- TIMESHusiness an@&conomics) 301¢400 401¢500 0]
- ARWU ihanagement) 301¢400 401¢500 0]
- QS économics anegconometrics) 451¢500 451¢500 -
(@§ PILLAR1  Researchiankings:
- Dallas 221 230 0]
- Arizona 192 192 -
- Tilburg 213 214 @
- Brigham Young University 227 205 13)
(2) AccreditationAACSB Launch proc. iSER 13)
(3) Publications (total) 36 43 1)
(3.1) Publications (ihighlyregarded+ leading purnalg 28 31 3]
(3.2) Publications (ifeadingjournals) 13 14 1)
R PILLAR 2 (3.3) Publications per capitadtal) 0.88 1 1)
(3.4) Publications per gita (inhighlyreg.+ Lead. journ). 0.68 0.72 Iy
(3.5) Publications per capita (Ileadingjournals) 0.32 0.33 1)
(4) Citations (Scopus) 3551 4458 1)
(4.1) Citations per capita (Scopus) 86.61 103.67 D
PILLAR 3 (5) Organization of open/public/other events 60 42 *
(6) Level oéxternalresearchfunding €629,186  €300590 Q@
A PILLAR 4 (7) Newprojectsobtained 5 3 @
(8) Externahctive projects 16 13 ()
(9) Instructor teaching index (stet survey) 4.2 4.2 -
T PILLAR & (10) Studentmobility (Erasmus +) incoming 74 17 *
(11) Studentmobility (Erasmus +) outgoing 60 42 *
(12) Graduateoutcomes (Liemployability) NA 96.2% -
(13) Internshipparticipation 254 205 *

* This ndicatorwasaffectedby theCOVIBL9 pandemic The neasure is not comparable withe previous yedR. a
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(Jobal Recognition and Diversity

Research and Scholarship StrategicPillar 1: GLOBAL RECOGNITAGI DIVERSITY
Engagement, Service and Outreach

Asset and Resource Managemerit Ore of i KS { @i gélisito improvits international standing
Teaching and Learning Experienc¢e and maintainits status in the region, as well as, to encourage students,
faculty, and staff to embrace diversity and inclusion, encompassing
broad range of individual experiences.

We have sethe following two KPIsfor measuing and evaluaing our
performance

KPI1: International Rankings
University Rankings

Our Schoohashighuniversitywide rankings. The three highly influential and widely observed ranking
agenciedisted in Table 3ank ouruniversity among the top 500 worldwide.

Table 3:International University Rankings

Ranking Subject EU Rank (220) = Global Rank (220)
TIMES Business andconomics 158¢204 401¢500
ARWU Management 136¢186 401¢500
QS Economics andconometrics 173188 451¢500

T ¢KEAYSAa | AIKSNI 9RdzOF (A 24 ¢1LANH B ARG ARNMISAG dzy ik 1D
2y Mo OIFfAONI GSR LISNF2NXYIYyOS AyRAOWY2 NI NRI G
2HSFOKAY3II NBaSINDKR AYyZSNFREBSYNY V@IRNKR 28 P2 7
Ad NI y1SR HVinOARYREK SA yliaziad (dsiSAg/ Al M Rt 20t f & Ay
0dza A Y S22V FRAOA @

T ¢KISOIRSYAO wl ylAy3a2@Fwali2E 2R 1 W2AeS NIBR&E (RS { KTy
dza S& &AE 202SOGAGS AyRAOFG2NB G2 NI}yl 62NIR
F dzi K2 NBRX (KS ydzYoSNJ 2F OAGFGA2yas AYOGSNYI G
LJdzo £ A OF G A2y & WMWR {iRrRNI PRYNSAE G XFgzAA 2y AAIYATFAOlL Y
CKAA NI yYylAy3a LI OSa (KSydzyyMAZESNEBANIHKESA 30 Ti(i2KL8/LRN Hz&
pnAt 26l tte XYyHEXSYFREOGR 27

T ¢K8{ 22NIR ! yAPSHE fatyRWSWRA Vi AEEK S OD2NRAF Ay 3
YSGNAOaAY | OFRSYAO NBLMzil GA2y S SYLX 2&SNJ NB LIzl |
AYGSNYFGA2 YR FAYOUA NOgI (NA @iskiNES iSdzR8 y G K8 [i k2 ®S N
/ @ LINHzA RA & YRIWAINMY KR FAGRUHzA 2y & yAWFKIGTKAS 2D t E FRAY
D2y 2 YA D2 yI2WE (i NA Oa &

1 https://bit.ly/3sjza7n
2 https://bit.ly/3wN4ApP
3 https://bit.ly/326gzAL
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ResearckHOriented Rankings

The School has also been distinguished in various reseaiehted rankingsand it is placed ahead
of several leading universities in the European Union and globally. Its research performance is
reflected in the fourglobalrankingdisted in Table 4hat the School monitors annually

Table4: International ResearckOrientedRankngs
EU Rank GlobalRank  Target 2@0

Ranking (1992020 (19952020 (Globa)
UTD Top 100 Business School Research 44 230 220
Arizona State University 35 192 200
Tilburg University 77 214 200
BYUAccounting ReseardRankimgys 20 205 220

T ¢KS¢5 ¢2L)J man . dzAAYySaa*2FO0RKSt | wRDSINRIAK éwi2F] 5By
a0K22f & (&KISA NRSERGO dz8 OIS yBSAKA Yy 3 oca@mmepPHad 22 d
CKAA& NI YylAYy3I iyl SEK S4deNl IOKR2 t 6B WERB 2 dzNY | £ &

O2yarRGMIDDARHKS ' ¢5 bl 5SSy WAYRIE {OK22¢
RI 4 I ofltie Sitles and author affiliations of papers publishéa 24 leading business

journalssince 199@ AGEK/ T2 NXY | GA2Yy A& dzaSR (2 LINRPBOARS G(GKS

aAyOSo Ry (KS (23086F 002 §OrKRaftidBAdR ya 2 7F

T ¢KISNAT 2y { (1 (S350 2/deyASAMNBENKS  yidzY/o| S\N0eER B I IOKI R OKE 2
FI O/ G&@KS (2L TXYy LY OO Sz &N IKDHP Rty fiRS 62 NI F

MDdpn MKRNIAY OX ¥ AR Y FRSQS NI YSY¥ERKE Yy dzYo SN 2 F  LJdzo f
AAYOSAWdEpmS (12L) T2 dzNUKBR AN £ & 2FY CRANY IYPOESY W2 ¢
902y2YA0as W2dz2NYyIt 2F CaBWIR GAKSE WSy Svadb2yFi ACH Ly

T ¢KSAL 0 dzNE | v ALBKEDHEZY (& | \LId20 pEAST Rimy23/ 48 GaF 217 A O

LX - OSa 2dMly{ OKS2®A Yyl RS 62 NI RoBpaNE KRS ai&ENB 2 R

P'YAOBSNERAGE 902y 2 VYhQS8Sywmi oy ATAND wWOSNRS HINGRK oAy 9 02
PG CAfOdNE2PINWSNIHGS OF GA2ya Ay KypR £ B RA¥ 3

§02y2YAO0a 40K22t & o2 NIHRABRD I dilmdSid A yiOrSS NI

T ¢KS} ! 002 dzy U A yvl yWB@BEazyid KNB & 8 IKNIDK | IRIRING MEA yi 2 LIA OF

TAYFYOALE | 002 dzydt AyRI 3R STOMEIMR YA FYEF 1My Sdl3a S R

AY T2 NY I Lide@ HinraSK SIS R G 002 doy @ KySILM2IZAAAYT & &ENI { OK

HR Y O KSHn 9% WKISY B2 NI R Fvedhdwpin KE8K ALIS NSI2yR| Ay 3 dza Sa

YSUK2R2/2 AR GiMRATSa0 A8 Y 6KAOK FylteasSa FyR 02y0
F2NXYEFffe Y2RStAy3 (GKS2NASA 2 NI AN R ACIyRAASEE Myy3
GKAOK |yl feasSa St yR aGQRy @fydza2ro2yS30GIANIS Rb &I O2f
FLISNAYSgzih 8 0RYy GKAOK FylfeasSa yR 02y Of dzaa:
A G KSNBR 0@ FRYAYA&(HSINANBAR INERPE¥SY G DI 688 & dzazk

a0 dzRA Sas LASANEGdE! FaIARSy B dzY Sy Gasz SiO0o

4 https://bit.ly/2Rs350i
5 https://bit.ly/3wMeTdZ
5 https://bit.ly/3wNydrd
“ https://bit.ly/3a4huwWT
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¢KS {OK22ft AaaSNaSMRISRAVKSHRA @SFNEAGASE SEYO8KSGRE G ¢
GKS 102@0S NIyl Ay3az D2 tadzo 5 hyKRS (yR220i BLOS NI dOoLSAND | @ ¢ K S
KS O2ylGAydz2dzal AKAINBEIFBYYA 2¢BR | 6020S

Ly AYLRNIFy(G2@®@0IA0OKD & KIS/ TFRYNHEAKAREE G A 2 yF 23N K £ £ &

9 dzNRPALSKPSh [ Df 20 Fvil ywiSAET ANDOKF | Ol dzk NAFf { OASyOS | yR
2F GKS ! yADBSNREA | En20E8NDHKER @6 NIA & INT YR SENIMHOAENPAIS200 | Af Vi
.dzaAySaa {OKzWWL wat?2 NlikApd Bf (I8 KA DR O 2 diyzdi B A QB &S 2 WD F
GKE2dzNYFE 2F wXallKESyRSLKAJUAI XBELY YRR AYARZWND yUOSS
N} Y{SR omad 3Jt206lffte omMHOIK Awl YWIMRABO LAYSIKS! wal
{1 WX GgKAOK O2 dzRly aNRESH RD K I LI&& 8ANFR ERIRA Y= ¥ K & dzNJ v
I Ol dzl NR& I W2 daNYAFSy OBF owAaal YR LyadzNI yOSIb ANIEKZNIG y C
' YSNROIYy | OH dzZ¢NIbl f. dx/X BNOAIYTY ¢ KS W2 dINHERORWRARG S L
{ OF YRAY I @Al Y 01aOldzl NR I W2 dzNY | f

¢KS ! Qlédza NAIEf {OASYOS tNRBIANIY Ay GKS 5SLI NIYSy
YAGSNBRAGE 2F bSoNIYail Fd [AyO2fy KI avdidbii Adyld (FK SF
0208)yEREzZd wlylAy3da | NB LINPOBARSR T2N¥AKISRAIRRS HJ
0dzA Ay Saamdzay/ARy Syay d0K22fa NBaALISOGAOSte2F OOKBRANY =
NEALISOGADBS FI OdzAf 6ASAaQ LMzt AOFGA2ya Ay (G(KS&asS 22 dzN

tKS { Ok@zy2em0a FyR al yl3aSYSyis22% RiIKS {!Sy Al
O2yaANI (dzf S GKS | 3a20A1 0 OO2NBTS A2 NJYRT Ci
l YRNBIF A aAfAR2yAar FTANMAEAA YHRBIEG y D2 R BX &
{OK22f 3 (0 KONRIdzINKG JBSNANIORBARN a S I ND Ki KL3dzof f SAFCR AlyA=R
NRA&] YR AVAKHZRBY 6SSg2 @&NMHOAI (2 (GKA& adz00

KPI2: International AccreditationAACSB)

The School greatly appreciates the work and aims of AACSB and wishes to continue being part of it,
pursuing our next steps toward accreditation. Specificallsince the School recognizes how
constructive the AACSB journisyit is working toward enhancints operations in alignment with the
AACSB standards and objectives on a continyoimsproving basis. Therefore, the Scho@
intensfyingits active efforts tamproveand continuets alignmentwith AACSB standards, overcoming

any limitatiors due to @VID19.

Following the! ! / {acc@@ance of theligibility application and assignment @in AACSB mentor

and staff liaison to our School in 2019, #eereditationofficers, in cooperation with the School, spent
tremendous time workingduring this uncerin quarantine periodon both the gap analysis and
collection of evidence andhe procedural strengthening of the accreditation journey through
committee meetings andction plansto clog any recognized loap The challenge and opportunity

of seltisolaton were accepted; the accreditation teanthus worked even harderto gain a
comprehensive understanding of @fle standards,in the firm beliefthat the COVIEL9 pandemic
would haveno negative impaconthe{ OK22f Q& | 60 Af Ad& ( 2ndardé. Nahegof 6 A G K |
the plannedcommittees,school/departmentcouncil meetingsor other actions werecanceled since

they all took place virtually. The School proceeded with the implementation of diverse Assurance of
Learning and Teaching Effectiveness praces, as well as thestablishmenbf an Advisory Council

and an Academic Council.
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Taking all the above into consideration, the School provedg
skills to adjusswiftly, without losing the ability to align with

AACSB standarddK S { OK 2 2 f Qe&aluakiofi Ar@pdrtl
(ISER) watherefore successfully submitted. The AACSB Ini

Il OONBRAGIGARZ2Y [/ 2YYAGGHSS ww OOSLJi SR
O2ft2NBQQ GKS NBLRNIZ F2NBIFINRAYy3I GKS {OKz22f i
accreditation stage byequestingan annual progressreport, mostly for Assurance of Learning
updates.

It is worth noting that, in early 2020 the School was represented at the annual AACSB Deans

Conference, in Nashville the capital of the US state of Tennessee, wheteahdad several fitful
discussions for potential collaboration.

Achieving AACS&ccreditation will provide our School and the University of Cyprus the unique

opportunity of attaining international recognition while validatimyr educational and research
excellence.




(Jobal Recognition and Diversity

Research andScholarship

Engagement, Service and Outreakh
Asset and Resource Managemen
Teaching and Learning Experienc

t
e
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Strategic Pillar 2: RESEARCH AND SCHOLARSHIP

Research and Scholarslspne of thepillarsthat was not affected by the
COVIBEL9 pandemic Not only the quantity but also the qualityf

research output has improveth 20, with a significant number of
publications in leading journals.

We aim to pursue excellendbat is internationally recognizedia the
creation, sharingand application of new knowledge while building
partnerships overseaspbtaining funding forresearch,and building
research hubs/cermrs.

We have set twanajor KPIor measuing and evaluaihg our performance

KPI11: Publicatons inInternational Peer-reviewed Journals

hdzNJ FI Odz (&8 Qa

academic journalguides,we constructed theindicators listed in Table 6 2

performance

oA~

NB & S I Naetewad gublicidmns ik tép inkkBidionsl QuraR. Ay LI
High-quality scientific articles were published in respected international journals. lrdiEgpational
YSI &dz2NBE 2 dzNJ T

Table5: Number ofPublications in International Journals

Indicator/Year

Publicationstftal)

Publications (ifnighlyregardedjournals)
Publications (ireadingjournals)

Publiations per capitatbtal)
Publicationgper capita(in highlyregardedjournals)
Publications per capita (leadingjournals)

2019

36

28

13
0.88
0.68
0.32

2020

Change

20192020

43
31
14
1
0.72
0.33

dadadadaada

*Highlyregardedjournals: ABS rankings in tiers 3add 4* (or top journals in other fields)
*Leadingjournals: ABS rankings in tiers 4 and 4* (or top journals in other fields)

Table6: Publication Staistics

Period Total
2005
2008 128
2009-
2012 139
2013-
2016 156
2017-
2020 172

HR =publications irhighlyregarded journals

HR

Total

83

91

99

124

Lead.

Total
32

29

33

49

Total
(p.c)

1.03
0.92
1.01

1.4

Lead. publications ideading journals

p.c. = per capita

HR
(p.c.)

0.66
0.60
0.64

0.75

Lead.

(p.c)
0.25

0.19
0.21

0.3

1,2

0,8
0,6
0,4

0,2

Publications per capita

/
/

2009-2012 2013-2016 2017-2020

Total pc HR pc Leading pc




PublicationsHighlights in 2020 (Elsevier Scopus)

T
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ResearcihAwards in 2020

James G. March Prize

TheJames G. March Prixeas awarded on July, 2020, to Professors Haridimo! ‘
Tsoukas (Department d@usiness and Public Administration of the University, |
Cyprus} YR WI NBSY { I YyRO0OSNH 0. dza Queéhdland),

at the 36th European Group of Organizatidndies (EGOS) Colloquium, held i
Hamburg, Germany, for their recepaperd { Sy a SY I+ { Ay 3 NB O]

a broader understanding through phenomenolagy \

\‘9¥ idKS

/.‘,fﬁev ¢2g

Their paper published inthe journal Organization Theorydevelops a typology adensemaking in
organizations that reconsiders existing sensemaking research by providing a more coherent and
integrative conceptualization of what defines sensemaking and how it is connectedrgihizing.

The James G. March Prize is awardedniually for the best article published ithe journal
Organization Theornyt pays tribute to the scholarship and legacy of Jim Mastio has been great
inspiration to many within the EGOS community. The winning paper reflects the divarsiogial
science pespectives as they relate to organizations, organizing, and the organizeffierd a clear
theoretical contribution to the scholarly debate, demonstrating impaignificance, critique, and
novelty.

Michael Wallerstein Best Article Award

The 2020Michael Wallerstein Best Article Awawas awarded to Assistant
Professor Dimitrios Xefteris (Department of Economics of the University of
Cyprus) and his coauthors Dominik Hangartihendon School of Economics
and Political ScienggElias DinadJpiversity of Oxforyy Moritz Marbach ETH

| 15N N\AafdKKonstantinos MatakoKing's College Londpry the American
Political Science Association for theirticle "Does Exposure to the Refugee
Crisis Make Natives More Hostilgublished in theAmerican Political Science
Reviewand judged Best Article in Political Economy for 2019.

Their paper exploits a natural experiment in the Aegean Sea, where Glargdsiglose to the Turkish
coast experienced a sudden and massive increase in refugee arrivals, while similar islands slightly
farther away did not.

The Michael Wallerstein Award is given for the best published articfmlitical economy in the
previouscalendar year.

Hans B. Thorelli Award

TheHans B. Thorelli Awaffdr the year 2020 was awarded to Professor Leonic
C. Leonidou (Department of Business and Public Administration) and his coat
Samiee Saegollins College of Busingssykol Bilggs 2 { dzI Unveérdity\&nd

Talias Michael AlOpen University of Cyprus) for their artidddntecedents and
outcomes ofexporter¢importer relationshipquality: Synthesianeta-analysis, and
directions forfurther researcheé published in thelournal of International Marketin
(2014)



https://www.scopus.com/affil/profile.uri?afid=60003059
https://www.scopus.com/affil/profile.uri?afid=60003059
https://www.scopus.com/affil/profile.uri?afid=60026851
https://www.scopus.com/affil/profile.uri?afid=60025858
https://www.scopus.com/affil/profile.uri?afid=60025858
https://www.scopus.com/affil/profile.uri?afid=60011520
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The authors identify, synthesize, and evaluate antecedents, components, and outcome factors of
exportergimporter relationship quality following a metanalysis of the extant empirical studies on
the subject.

The avard honors a Journal of International Marketing article publisbeer the last fiveyears ago
that has made the most significant lotgym contribution to international marketing theory or
practice.

Risk Analysis Best Papers for 2020

Assistant Professor Christos Nicolaides (Department of Business and Public
Administration) was selected among the lead authors ofBlest Papers for Risk

Analysis for 202for his papert | | kyglememitigation strategiesagainstglobal

disease spreading through theAir Transportation Networf with Demetris

' NI 'Y 6! YABSNEAGE 27F /Polydulbud Unkersitydeh & / dzS
al RNARO S al NMdssachusett®lasyititd of T@¢hnotigsind Ruben
JuanesNlassachusetts Institute of Technolggpublished irRisk Analysis

Using epidemiological modeling and datdven simulations, they elucidate the role of individual
engagement with hand hygiene inside airports in conjunction with hutrearelin the global spread
of epidemics.

Every year, theditorial staff of the journaRisk Analysiselects the papers from that year that made
the most significant impact to the theory or practice of risk analysis.


















































































